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MRTA Mission

The vision of Missouri Retired Teachers Association and Public School Personnel (MRTA) is to promote and
protect pensions, programs, and benefits of all public school personnel in retirement.

MRTA Vision

The mission of Missouri Retired Teachers Association and Public School Personnel (MRTA) is to grow mem-
bership and work actively with government and its entities so that all public school personnel will be secure
economically, socially, and professionally in retirement.

MRTA Moto

“To Serve, Not To Be Served”
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Welcome!

Congratulations on being elected President of your MRTA Unit! You may be wondering
where do | go from here? Who is here to help me? What do | do first? The MRTA state office
has put together the following information in an attempt to help guide you down the path
of Unit Presidency as well as provide helpful tips along the way and even a little inspiration,
we hope!

So join us as we explore what MRTA is, our history, our goals and vision. Itis not stated
enough, but YOU are the secret to MRTA's success. You are key in to help us protecting pen-
sions of retired educators in the great state of Missouri!

What is MRTA?

MRTA is a not-for-profit 501(c)(4) organization. MRTA was organized in 1960 and is the only organization
where the Missouri public education retiree is the #1 priority! MRTA is independent, nonpartisan, and does
not endorse candidates.

MRTA works through a grassroots approach to lobbying and with membership in the Association! “Strength
in Numbers”is our key to success! We rely on our members to make phone calls, email, write, and visit their
legislators! We also take this approach to membership! We need each and every member to spread the word
about MRTA! It is through our Local Units and members that we see the most success in all facets of the or-
ganization.

MRTA is the statewide organization that is the umbrella over 148 Local Units throughout Missouri. We provide

assistance to MRTA Units in many ways. This booklet will tell you all about the resources available to you. As
stated earlier, MRTA is a grassroots organization; we need our MRTA Units and our MRTA Units need us!
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MRTA Organizational Chart

MRTA Board of Directors

MRTA Executive Director Regional Leaders

MRTA Staff Local Units

Regional Leaders Organizational Chart

MRTA Board of Directors

Regional Vice Presidents State Committee Chairs
Local Unit Presidents Regional Committee
Chairs

Local Unit Committee
Chairs
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The MRTA Board of Directors

The MRTA Board consists of 26 members.

Elected Officers
President - Martha Schatz
President Elect- Maureen Hacker
Vice President - Gale “Hap” Hairston
Immediate Past President - Nancy Craig
Recording Secretary - Sandy Applegate
Treasurer - Julia Platt
14 Regional Vice Presidents - See Pg. 10

Appointed Officers
Membership Committee Chair - Idella Warden
Legislative Committee Chair - Randy McClain
Community Service Committee Chair - Marlin Kinman
Retirement Education Committee Chair - Richard Phillips
Informative & Protective Services Committee Chair - Linda Lueckenhoff
MRTF President - Karen Miller

MRTA Elected Officers

Prasident Prasident Elect Imrnedizte Fast President

Martha Schatz Nancy Crai
Billings, MO Maureen Hacker valley Park, '?,":)

Mexico, MO

ice Fresident Recording Secrstary Treasurer

- Sandy Applegate Julia Platt
Gale "Hap® Hairston St. Louis, MO Hud; MO
Columbia, MO ’
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Regional Committee Chair

There are five Committees within the organizational structure of MRTA: the Legislative Committee, Member-
ship Committee, Community Service Committee, Retirement Education Committee, and the Informative and
Protective Services Committee.

The Regional Vice President is responsible for appointing Regional Committee Chairs to serve their respective
region. Terms are for three years. The Regional Committee Chair is responsible for communicating with the
Local Unit Committee Chairs.

Each MRTA Committee consists of 14 Regional Committee Chairs, one of whom is appointed by the MRTA

State President to serve as the State Committee Chair. The five State Committee Chairs are also voting mem-
bers on the MRTA Board of Directors.

caliven Coarwmi B

idedla Warden
Springfield, MO

Linda Lueckenhoff Richard Frallips
Ewing, MO Lake Tapawinigo, MO

~viow L Les

Markn Krmman Randy McClain Kaoren kilker
Ravenwood, MO O Grove, KD Dtzark, Ak
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MRTA Regional Vice Presidents

The MRTA Regional Vice President is the link between MRTA at the state level and the Local Unit. Regional
Vice Presidents serve 3 year terms and are elected by their respective region’s members at MRTA Delegate’s
Assembly. They serve on the MRTA Board and are the voice of the Region on the state level.

There are 14 MRTA Regional Vice Presidents one for each MRTA Region, please see MRTA Regional Map on the
next page.

Region 1 Repgion 2 Region 3

a

Connie Fimer Jane Callis Manhm Skpper
Sherry Rouner :
McFall, MO Raymare, MO Paris, MO

Wenchy Bernwer
Ashiand, MO ‘Wamershueg, MO

Virgie Cook [Cir. Dawid Bakes Sunni 'Wilsom
o :I.-:,' Wi Georgia White 5. Louis, MO Mbount ‘ernon, MO Sue Growves
i Fichland, M0 Springfieid, MO

Shisrmy Brandes Erma Mevels-MCcHe

Jack Poston Mark Cook Marthzsville, MO Hazsbwood, MO

Bonme Teme, MO Cape Grandeaws, MO
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Interested in Local Unit meetings?

If you would like to find out more about Local Units

contact your Regional Vice President.
Full unit listing on reverse.

ORG. 1960
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MRTA Regional Vice Presidents
Region 1 Region 5 Region 9 Region 13
Gay Dittemore Wendy Bernier Sunni Wilson Sherry Brandes
Savannah Warrensburg Mount Vernon Marthasville

417-413-4987

660-864-9609
sunnirae@wilsonia.net

816-262-3371
wendybernier50@gmail.com

gaydittemore40@gmail.com sherry137@centurytel.net

Region 2 Region 6 Region 10 Region 14
Connie Firner Virgie Cook Sue Groves Erma Nevels - McNeil
Raymore Clinton Springfield Hazelwood
314-731-7098

816-547-4061

conniehealy13@gmail.com

Region 3
Jane Callis
Paris

573-473-7719

ajcallis01@gmail.com

Region 4
Marilyn Skipp

Ashland
573-673-876

er

7

417-860-7970
suegroves@msn.com

660-924-3014
ircook@embargmail.com

v
Region 7 Region 11
Georgia White John“Jack” Poston
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g44white@embargmail.com post81@charter.net
Region 8 Region 12
Dr. David Baker Mark Cook
St. Louis Cape Girardeau

marilynskipper45@gmail.com
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The MRTA State Office

The MRTA State Office Facility is located at
3030 DuPont Circle, Jefferson City, MO. This
building was completely paid for by donations
and the mortgage was burned in just under
two years. This office is YOUR building, you are
free to hold meetings or take a tour of the fa-
cility. We would love to have you visit!

Contact Us Directly

Toll-Free: 1-877-366-6782

mrta@mrta.org www.mrta.org

3030 DuPont Circle, Jefferson City, MO 65109
Fax: 573-634-4273

MRTA Office Staff -

MRTA Assistant Director/
Communications Specialist
Sarah Hoeller
sarahhoeller@mrta.org

MRTA Executive Director
Maria Walden
mariawalden@mrta.org

MRTA Membership Database
Specialist/Administrative
Paige Holtmeyer
paigeholtmeyer@mrta.org

MRTA/MRTA Administrative Assistant
Morgan Piening
morganpiening@mrta.org
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Communicating with MRTA -

Avagailable Resources
MRTA Newsletter - The Watchdog Report

The MRTA Newsletter is a 16 page print newsletter that is mailed to all dues paid members 2-3 times a year.

MRTA E-Newsletter

The MRTA E-Newsletter is a 4 page electronic newsletter that is emailed to all dues paid members who have
provided us with an email address, up to 10 times a year, usually the third week of each month.

MRTA Emails

MRTA sends emails to all members who have provided an email address. During the Missouri Legislative
Session we send them even more frequently if there is a piece of legislation that will affect retired educator
pensions or public schools. Sometimes these emails require immediate action by the recipient. We call these
emails “Calls to Action.” These emails contain information along with a request for further action. There are
also times we will send an email to Local Unit Presidents and ask you to forward it to your members, please
take the liberty to send any email we send you to your members. Many of you have members who may not
have joined MRTA but we still need their help to make contact with state legislators on occasion. Please ask
them to join us in our efforts. As we stated earlier, we are a grassroots organization and we depend on our
members to spread the word!

MRTA Website

The MRTA website, www.mrta.org, contains a lot of information you can will find useful. It is your best re-

source for current information and any forms you may need. Below are a few tabs you may find most helpful.

« Unit Resources - this tab includes information on upcoming events we would like you to attend, any forms
you may need, as well as, many resources on improving your Unit.

« Committees - this tab includes information for all five MRTA Committees. It is a great resource for your
Committee Chairs if they need information for a report at your Local Unit Meeting.

+  Home Page - the front page of the website, or home page, includes the latest MRTA news and also
includes links for members to join or renew their membership, information on how to find their elected
officials and a link to join our e-mail list.

MRTA Facebook Page

Like us on Facebook! You can easily “like” us by clicking the Facebook logo at the bottom of any of our emails.
We post all vital information on Facebook as well as information we think you may find interesting or useful.
It’s a great way to keep up with us!

MRTA Phone2Action

We need you to continue to be “Virtual Activists”in 2023. To make this easier for you we are offering MRTA
Phone2Action.

With MRTA Phone2Action, you can now sign up to have all of our Legislative Updates sent straight to your

phone. PLUS, we have made it easier to write your legislators. With Phone2Action you can now write your
legislators with just a few taps on your smartphone! Text MRTA to 52886 to get started.

MRTA Unit President Handbook 13



MISSOURI RETIRED TEACHERS ASSOCIATION
AND PUBLIC SCHOOL PERSONNEL

STATE OFFICE — LOCAL UNIT RELATIONSHIP

MRTA Organizational Chart

| ) | 6 Elected
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An association is an organization of people with a common purpose. Therefore, an organization such as MRTA
cannot achieve its common purpose to benefit its people (members) if its component parts (local units) go any
direction they please.

The Missouri Retired Teachers Association and Public School Personnel (MRTA) is a unique organization in that
the MRTA ByLaws state in Article IV Organization, Section 3, “The local Unit shall be governed by its own bylaws/
constitution in cooperation with the State Association and shall retain local dues.” Interpreted literally, this could be
taken to mean that local units are free to conduct business without regard to the state office or Board of Directors;
however, it must be recognized that the local units are creations of and have their existence out of the organization
of the state association. Consequently, the concept of autonomy and independence cannot supersede the state
organizational principles. The goal of this organizational effort is to balance the organizational needs ofthe state
with the appropriate level of autonomy for local units to function efficiently.

Effective organizations are composed of interdependent and coordinated parts that have common goals. All of
the parts must cooperate and function as a coordinated whole within the framework of approved programs that
provide a healthy degree of uniformity. In an effort to provide a degree of uniformity and direction toward the
association goals for all MRTA units, the following framework is called for in Article IV of the MRTA Bylaws as follows:

State Office — The state office is the administrative headquarters of the association. It is staffed by an Executive
Director, acting as the chief officer of the association, and appropriate staff. The state office is responsible for the
day-to-day activities of the association and the implementation of policies and programs as approved by the Board
of Directors.

MRTA Regions - MRTA is divided into 14 regions determined geographically by counties. These geographic units
take into consideration major metropolitan areas, urban areas and rural counties. Each Region elects a Regional
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Vice President who is a voting member of the state office Board of Directors. Each Regional Vice President is the
main point of contact between the state office and the Local MRTA Units.

Local Units —- The MRTA recognizes 125 local units. The organizational components of the local units are authorized
for creation under Article IV, Section 3 of the MRTA Bylaws. They are responsible for the execution of the state
ByLaws as well as the organizational and program recommendation of the Board of Directors.

In addition to the relationship with the state, local units play a broader role in serving the needs and interests of
education retirees. The comprehensive nature of their role is reflected in the following purposes:

Purposes oF MRTA LocaL Units

e To serve as the organizational framework for the Missouri Retired Teachers Association and Public
School Personnel.

e To provide a local membership opportunity for all education retirees and to encourage membership
in MRTA.

e To conduct unit programs relevant to the interests of members and enhance attendance.

e To encourage participation in the programs, activities, and opportunities of MRTA.

¢ To serve as the backbone of efforts to protect the PSRS-PEERS Retirement System, PSRS of Kansas
City, MO, PSRS of the City of St. Louis, and to protect and preserve all public educator retirees’ current
benefits.

¢ To provide opportunities for education retirees to continue a life of service to their fellow retirees,
their active colleagues, and their communities.

¢ To keep members informed on important consumer issues affecting personal safety, health and
general welfare of retirees.

¢ To provide opportunities for fellowship and the nurturing of personal and professional relationships.

Tor coneduct
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LocAL UNiT RESPONSIBILITIES FOR STATE PROGRAMS
Specifically, local units are urged to comply with and support the following purposes:

Elect unit officers for terms as stated in the local unit bylaws.

e Provide updated information on unit officers and local committee chairs to the state office by
January 15 of each year.

e Provide and encourage full membership opportunities for every local education retiree drawing a
benefit as a Missouri retired educator.
Support the state MRTA membership program by encouraging all local members to join MRTA.
Select qualified delegates to the MRTA Delegate’s Assembly.

e Select members including a Legislative Chairperson to contact local elected officials, to advocate for
the MRTA Legislative agenda and to cooperate with its implementation.
Participate in Retired Teachers Day activities, as recommended by the state office.

e Participate in the state’s community service program by submitting the cumulative unit hours to the
regional Community Service Committee Chair.

e Send appropriate representation to all required meetings and workshops conducted by the state
office.

e Conduct the minimum number of four organized unit meetings where business is conducted. In an
effort to support MRTA’s programs, the local unit meetings should be scheduled throughout the year
to coincide with the approved MRTA programs.

Responsibilities of Local Unit President

Serve as an extension of META Regional Vice Presidents

Elesct wundt officers Tof Lenms as stated in the local unit Dyfase.

Prowide updated information on unil officers and local comasities chalrs o the state oifice Loy
January 17 of each year.

Prowvide and encourage full mer ship op portunities Tor every local education retires drawing a
banelit a5 a

aging all local members to join META

miey ng
fir thie MRTA Leglslative aoenda and

I Participate n the state's com
regional Commiumity Service Co

Send applopriate representation Lo all required meselngs and woarkshops conducted by the state
O ThCE.

Comcluct quarterly orgamized unit meetings where business 15 conduciad
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LocAL UniT DuTies FOR STATE PROGRAMS

In cooperation with the state office, the local units are responsible for creating guidelines in the following

areas:

Conduct election of unit officers.
Establish dues structure and the unit’s fiscal operations.

Offer activities deemed appropriate for the local membership, in addition to the state programs.
Set dates and locations for unit meetings and submit schedule to state office.

Establish local unit committees.

to serve in leadership roles at the local and state level.

Determine unit membership eligibility to include all retired educators.

e Plan and conduct programs to be presented at the local unit meetings.

Serve as an extension of Conduct election of unit
MRTA Leadership officers.

Offer activities deemed P s
Set dates and locations for
appropriate for the local unit meetings and submit

membership, in addition to
the state programs. schedule to state office.

Develop a succession
planning process which
Establish local unit includes training to identify
committees. and encourage members to
serve in leadership roles at
the local and state level.

Establish dues structure and
the unit’s fiscal operations.

Determine unit membership
eligibility to include all
retired educators.

Plan and conduct programs
to be presented at the local
umt meetings.
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Develop a succession planning process which includes training to identify and encourage members
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Where do | start?

What are the goals and duties for Unit Presidents? The basic reason MRTA units exist is to help breakdown
what MRTA does down into smaller more manageable sections. Your regional leaders (Regional Vice Presi-
dents and Regional Committee Chairs) are there to help your unit coordinate activities to help fulfill MRTA's
goals. Below are a few basic places to start.

Unit Officer Report

First things first, please take the time to fill out a Local Unit Officer Report and mail it to the MRTA office. We
cannot stress enough how important this is, without this document we will not know who your Unit’s leaders
are or who to contact within your Unit. You can find a copy on the MRTA website, www.mrta.org or on page
43 of this handbook. Fill it out and make sure to keep a copy for yourself or for your successor.

This document is also very helpful on a Local Unit basis, your Unit members can use it as a guide for contacting
your Unit Leaders.

MRTA Tip - succession training is always a GREAT idea! Keep this handbook, make notes in it and pass it
down to your successotr.

Unit of Excellence

Next, a great resource is the Unit of Excellence. The MRTA Unit of Excellence program is a voluntary program
that is designed to help guide and direct local unit leaders, as well as, recognizing MRTA units that are going
above and beyond the call of duty. Through the years, local unit leaders have found the guidelines to be a
valuable tool in the management of their unit. To receive this award, a local unit must answer, “yes” to 25 of
28 questions.

We encourage all Units to become an MRTA Unit of Excellence each and every year. Please feel free to contact
your Regional Vice President for assistance and to answer any questions you may have.

You can find the Unit of Excellence application on page 49 of this handbook.

Find Out About Our Next Training Session

We hold training sessions for our Unit Leaders in March of each year, we call these Unit President Summits.
We will mail to your Unit, usually in early January, to notify you of the upcoming dates and also enclose the
forms you need to send in to attend. These dates are planned usually over a year in advance so please visit our
website and check our Events tab for the future dates.

These meetings are great for Unit Presidents to learn about MRTA and gain tools and knowledge that will help
create a successful Local Unit.

Where do | go from here?

Enclosed in this Handbook are many resources to help you along the way. Don’t forget you also have other
resources as well as your Regional Vice President and the MRTA office staff. You are never alone. In the follow-
ing pages we have also included information for all of your committees. Some of this information and some
forms will need to be changed each year but this information is always available on our website and/or from
the MRTA office.
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Unit Meetings

MRTA isn't going to tell you how to run your Local Unit meetings, we have learned that different approaches
work for different Units. You may already have great Unit meetings with great attendance, if you find yourself
in that situation, great, give yourself a pat on the back! If you find your Unit's membership and attendance
dwindling, look at your meetings and answer the next couple questions:

Where are you meeting?
Did you answer a nursing home, a senior center or a church? While these are great locations for meetings,
especially if you live in a rural area where that is all that is available, put yourself in the shoes of someone who
just retired. Think about their mind set. Do you think maybe they would enjoy meeting somewhere that is
a little more fun?

What are your programs like? Do you have programs or just reports?
While reports are important and we hope you are disseminating information, we find it isn't necessary to
spend the whole meeting with business reports. During Legislative Session why not invite your State Repre-
sentative or State Senator? Ask them to talk about current issues. Invite interesting speakers or presenters.
Have a destination meeting! Take a day trip as a Unit! Decorate the room and have a fun themed meeting!

When do you hold your meetings?
Did you answer 2 p.m. on a Tuesday? While being consistent with dates and times is easier for many, you have
to remember that many new retirees are still working part time and cannot always attend a day meeting. Why
not consider having a few dinner meetings?

Do you invite new retirees to come to your meetings or to join your Unit?
We get calls from MRTA members all the time asking why they have not been contacted by their local Unit.
Why not ask MRTA for a list of MRTA members in your area? In April of each year we ask Units to get the new
retiree lists from the schools in their areas, if you get the list please mail us a copy and keep a copy for yourself.
Then send them an invitation to an upcoming meeting, keeping in mind a lot of retirees are not immediately
interested in joining but will after a few years of retirement. Maybe follow up with a request next year?

Are you engaging your members with volunteer opportunities?
More than 60% of people over 50 volunteer when asked. Ask members to participate in an MRTA Community
Service project or have your own fundraiser, service project or food drive within your community. It's a good
opportunity to get publicity in your newspaper while helping out your community and getting members
engaged and involved.

Are yourewarding, celebrating or appreciating your members?
Why not celebrate member’s personal life accomplishments? Thank members for participating in a project
within your Unit, welcome and introduce new members. Consider name tags and maybe greeters at the door
welcoming members. Everyone likes to feel appreciated and welcome!

Are you having fun?
Not every meeting has to be a fun party but don’t forget to keep things fresh and fun when you can!

By providing a variety of activities, speakers, programs and volunteer opportunities you help provide some-
thing for everyone.
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Succession Planning

Succession planning is key to the success of a Unit. We have, in the past, had several Units who disbanded
because all their members were aging, no one wanted to take over leadership roles and those who finally ac-
cepted the role didn’t know what their role entailed or what they should do. You may even feel this way if you
are a new Unit President in a Unit that is not participating in succession planning.

What is succession planning? Succession planning is a process for identifying and developing internal people
with the potential to fill key leadership positions in an organization. Succession planning increases the avail-
ability of experienced and capable people that are prepared to assume these roles as they become available.

How do you begin the process?

First involve others! Appoint a committee of members and/or leaders in your Unit to participate in identify-
ing the challenges to your Unit. Do you have a problem getting members to attend meetings? Do you have
trouble getting members to volunteer for leadership positions? Do you have one person running the show
who will not turn over any responsibility to others? These are just a few examples, but whatever your prob-
lems may be, identifying them is the first step in solving them.

Make a plan! How are you going to solve your Unit’s problems? If you don't see any current problems in your
Unit do you see any future bumps in the road? How will you continue to have a successful Unit? Make a plan
and set goals! Goals both motivate members and are a way to measure success, don't forget to involve others
so they can feel the pride of success!

Next DELEGATE! Delegating helps others feel needed and feel ownership in your Unit and its success! Ask
members to help with projects! People like to feel needed and appreciated, we can't stress that enough!

Follow through! Plans are great but you have to follow through for them to be successful. Are you sticking
to your plan in a clear consistent manner? Even if the process is slow, stick to it!

Follow up! Call your committee to a meeting periodically and report on how things are going. Do modifica-
tions in your plan need to be made? Are there new problems cropping up? Did anyone have a great idea or
hear feedback on an improvement?

Identify strengths/weaknesses! Make an effort to identify those who would be good future leaders. En-

courage them to participate, involve them as much as possible. Not every leader needs to be a charismatic,
inspiring, or an expert public speaker. Mixing skill sets makes a great team.

MRTA Tip - keep this handbook, make notes in it and pass it down to your successor.
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MRTA Calendar of Events

«Local Unit Officer Reparts
= Commumity Service Aeports

s Unit of Excellence Report Due
«METF Raffl=

= Unit Memicership Calling Campaizn

e Send REYPSCoordinate Travel to MRTA Legislative Day
February s Encourage participation in Legislative Blitz

sLocal Unit Income Tax Report

= President Summit Registrations

=ALtend Unit President Surmmit and share information

«MRETA - Foundation Classroom Grants send to Superintendents
s Select Fall mesting dates

sSelect Distinguished Retiree

s Reguest information on nesw retiree list fraom Superintendents

= Distinguished Retiree Application Due

Jupe

s Linits send personal invitations to new retireas to attend 17 Fall meeting
«MRTA annual Fall Mesting Registration
e Oelegate Registrations Dus

=META Annual Meeting
Septernber - Ootober =Membership Renewal
«MRTA Foundation End of Year Campaign
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MRTA Committees

MRTA has five standing committees. The goals and duties of these committees will be made by each com-
mittee yearly. All decisions made by these committees shall be presented to the MRTA Board of Directors to
be ratified. These committees are:

e«  Membership

« Legislative

« Informative & Protective Services
« Community Service

« Retirement Education

The activities of these five committees reflect the very core of the MRTA Mission and Vision statements and
provide members a variety of choices for participation. Unit Committees are the means by which members
serve the community and the unit, develop friendships, and provide visibility for the unit.

State committees establish statewide goals and regional chairs help coordinate unit activities to fufill those
goals. Please see the following pages for information on each committees goals and duties.

Itis advisable to involve as many members as possible in committee work. Even in small units, the one-person
committee should be avoided. At least one additional committee member should be able to take on an as-
signment if the chairman is absent, or otherwise unable to serve.

Respon5|b|I|t|es of Unit Committee Chairpersons
Communicate with MRTA and the Regional Committee Chair to coordinate state and unit programs and
goals
Delegate specific tasks to unit members
Work with other committee chairs to see that overlapping topic areas are well coordinated
Present committee reports at meetings and/or disseminate information to unit members
Attend MRTA workshops/meetings as designated

MRTA Committees

Membership - pg. 18
Legislative - pg. 25
Retirement Education- pg. 30
Community Service- pg. 37
Informative and Protective Services - pg. 39
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Membership Committee

Local Unit Membership Chair’s biggest responsibility is recruiting new members, retaining current members,
and renewing those whose membership has lapsed. There are more detailed Goals and Duties that are up-
dated each year by the committees. You can read these Goals and Duties of the MRTA Membership Commit-
tee on the next page.

How Do Retirees Find Out About MRTA?

A question we commonly get is how can we tell other retirees about MRTA, or why don’t more retirees
know about this great organization?

The biggest obstacle for MRTA is getting our information to new retirees. We don’t have access to a list of
all the retirees in Missouri, such a list does exist at Public School Retirement Systems and Public Education
Employees Retirement System of Missouri (PSRS/PEERS) however, it is protected by Missouri state law. They
cannot give us the list.

So how do we overcome this obstacle?

We rely on MRTA Units to go out and get the New Retiree List from the school districts in their area at the end
of each school year and send the information to the MRTA Office before July 1. We then mail information to
each retiree and ask them to join. We also encourage the Local Units to use this list to invite the new retirees
to Local Unit meetings or to join the Local Unit. When the units provide us with their names and addresses,
we can mail to them again each year asking them to join.

Another great way to get our name out there is for members to visit with their friends and colleagues about
our organization. Don't assume others know about MRTA. There are many retirees who have never heard of
MRTA simply because we don’t have their contact information.

How Many Members Does MRTA Need?

MRTA preaches all the time, there is strength in numbers! There are almost 90,000 retirees in Missouri, over
30,000 of them are MRTA members. We are a strong organization but imagine how much influence MRTA
would have if every retired teacher and public school employee was an MRTA member. It's a widely known
fact that retirees vote. If there were an organization of 90,000 retirees in Missouri it would be sure to catch
the Legislature’s full attention!

We will talk more about MRTA's membership goals later on the next page.
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GUIDE TO YOUR MRTA

MEMBER BENEFITS

0RG. 1960

@

® ®

©®© ©

Dental & Vision Plans

Freedom to use any dentist and no network
required. Routine cleanings and exams are
part of the plan and there are no referrals
required for specialty care. Vision Service
Plan (VSP) is the largest national eye care
company. VSP offers one-stop shopping and
discounts for all your eye care needs.

Home Health Care Insurance
This policy is designed as an affordable
solution that helps give you the flexibility
and freedom to utilize the type of care that's
right for you - in your very own home.

Long Term Care Insurance
AMBA will build a policy to match your
needs. You select the daily benefit amount,
elimination period, and benefit period
which best suits your needs for care. The
policy features include no prior hospital stay
and nowaiting period for pre-existing
conditions.

Medicare Supplement Plans
This plan offers the freedom of choice to
select the doctors, hospitals, and clinics that
members want, and they will never be
cancelled because of age or health.

Cancer, Heart & Stroke

Insurance
Benefits paid directly to you. Members

select the benefit level that best suits their
needs.

MISSOURI RETIRED TEACHERS ASSOCIATION
AND PUBLIC SCHOOL PERSONNEL

Final Expense Whole Life &
Guaranteed Acceptance Life
Insurance

Members can choose plans that protect their
families now and at the end of life. Easy issue
and Traditional plans available.

Medical Air Services
Association (MASA)

MASA is dedicated to providing life-saving
emergency assistance from home or while
traveling. The coverage is designed to
protect members against catastrophic
financial loss when emergencies arise.

Annuity

Tax-deferred accumulation of interest,
guaranteed, competitive interest rates,
multiple payout options, and nursing home
waiver.

American Hearing Benefits
(AHB)

AHB offers members a complete hearing
evaluation, warranty on digital technology
aids in any style, loss and damage
protection,and batteries with a complete
benefit package.

Professional Liability
Coverage**

Returning to the classroom? Whether
substitute teaching or contracting with the
school district, get coverage. Call Forrest T.
Jones & Company for more information:
800.821.7303, ext. 1134

GET YOUR BENEFITS NOW!

The Missouri Retired Teachers Association and Public School Personnel (MRTA) board has endorsed

Association Member Benefits Advisors (AMBA) so that you have access to exceptional member

benefits. Are you wondering if certain benefits are right for you? Contact usfor a free benefits review!

877.556.4582 | www.myAMBAbenefits.info/mrta




THOUSANDS OF SAVINGS

OPPORTUNITIES!

YOUR INSIGHT INTO SAVINGS

~WYNDHAM INEMAR

HOTEL GROUP

SAMSUNG

‘I Mobile

RESTAURANT.COM’
BEST DEAL. EVERY MEAL.
—

Hertz

P REGAL

. &

o -“-T

A - .. —
* VNAIVY 1IINE
KOHLS QANY IRE

myAMBAdiscounts gives membership even more value. Explore thousands of savings opportunities
on dining, event tickets, clothes, health, travel & many other discounts nationwide!

RENTAL CAR DISCOUNTS:
Avis: 800.331.1212 | www.avis.com
Budget: 800.527.0700 | www.budget.com

CRUISE & VACATION BENEFITS:

You will receive a 4% vacation reward on the base fare of your
trip & will also have access to special bonus offers on a
monthly basis.

855.577.9497 | www.cruiseandvacationbenefits.com

ORLANDO EMPLOYEE DISCOUNTS:
Save up to 35% on Your Orlando Vacation!
866.391.6840 | www.orlandoemployeediscounts.com

NATIONWIDE PET INSURANCE:
Get a 5% discount on new pet insurance policies:
www.petinsurance.com

1-800-FLOWERS
Members save 15% at 1-800-FLOWERS when they callor shop
online!

MYAMBADINING.COM

Powered by restaurant.com, myAMBAdining.com offers
members discounts at over 18,000 restaurants nationwide.
When members use this discount they get the best deal for
every meall www.myAMBAdining.com

ROAD SCHOLAR:

Association Members receive exclusive discounts on
educational travel. For details on upcoming trips visit
www.roadscholar.org

COMPUTER DISCOUNTS
Apple: 1-800-MY-APPLE | Dell: 866.257.4711 |
www.Dell.com/mpp (Not all products are eligible)

TRIP BEAT

Vacation Rental Worldwide to save up to 40% on
weekly vacation stays at only $399 a week.

Call 844.367.6433 and mention Passport to learn
more.

To learn more about benefits and discounts available to association
members, and to schedule your FREE benefits review, contact AMBA

877-556-4582 or visit myAMBAbenefits.info. . . )
2% MRTA Unit President
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MRTA
MISSOURI RETIRED TEACHERS ASSOCIATION

AND PuBLIC SCHOOL PERSONNEL
877-366-MRTA

3030 DuUPONT CIRCLE

JEFFERSON CiITY, MO 65109
WWW.MRTA.ORG

0RG. 1960
WWW.MRTA.ORG

MRTA MEMBERSHIP COMMITTEE
GOALS AND DUTIES - 2022

CHARGE: To enthusiastically recruit, retain, and regain public school personnel retirees as active and proud

members of MRTA. Our success and influence are obtained through “STRENGTH IN NUMBERS.”

MISSION: To grow MRTA membership and work actively with government and its entities so

that all public school personnel will be secure economically, socially, and professionally in
retirement.

To develop strategies of persuading public school personnel retirees to join and/or renew MRTA
membership through personal contact, phone, mail, e-mail, and social media such as Facebook.

Encouraging each MRTA Unit to have a Membership Chairperson and a committee who are responsible for state
MRTA membership as well as local membership.

Acquiring the school directory lists of the names and addresses of the new retirees, both teachers and support
staff, each year from every school district in your MRTA Unit/Region and sending the list(s) to the Regional
Membership Chair who will send it to the MRTA office. Districts having no retirees should also be reported.
Increasing the current MRTA membership renewal rate of 78.12% to 90% of MRTA $35 memberships:

a. Organizing membership campaigns via Zoom, Facebook, emails, phone calls, and other forms of
contact.

b. Promoting the advantage of automatic dues renewal via the MRTA website for payment of MRTA dues.

¢. Growing MRTA’s and local units’ social media outreach through platforms such as Facebook.

d. Offering the convenience of paying a three-year MRTA membership of $105.

Increasing MRTA membership by promoting MRTA member benefit provider Association Member Benefits
Advisors (AMBA). Nationwide estimates say that 30% of education retirees will join due to these new and exciting
benefits and discounts.

Increasing MRTA membership in accordance with MRTA’s 5 Year Strategic Plan initiating a BHAG of 42,000 MRTA
members by 2025. This requires roughly 2,500 new members each year. NOTE: MRTA loses approximately 1,000
members annually due to death.

Following the timeframe of the MRTA Membership Events Calendar to coordinate membership campaigns
statewide.

Working with the MRTA Retirement Education Committee to promote “Keeping Missouri Communities Strong
with Experienced School Teachers”:

a. By promoting and protecting strong defined benefit plans such as PSRS/PEERS.

b. By attending beginning of the school year educator gatherings such as health fairs, convocations, etc. and
to periodically deliver MRTA materials, including MRTF Grant Applications, to the teachers and support
staff in every building.

Initiating marketing programs toward recruiting Public Education Employees Retirement System (PEERS/Support
Staff) retirees as MRTA members such as the distribution of the MRTA PEERS Membership Brochure.

AA AAA
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MRTA Membership Calendar

The MRTA Membership year runs January 1- December 31 each year but membership activities start in Oc-
tober of the year prior. This gives members many chances to get their membership in before it expires and
allows office staff to focus on Legislative Session which starts in January each year.

Important Dates to the MRTA Membership Committee include:

October 1 - Membership Renewal month. Encourage members to renew for the next year. The first
renewal notice is mailed to all members who owe for the following year. Emphasize that the Auto-
matic Draft Plan saves members time and saves the MRTA office postage!!

December 1 - Second renewal notices are sent to members whose dues have expired.

February - March- MRTA Unit Calling Campaign - The MRTA mails lists of Non-Renewal Members to
each unit President and unit Membership Chair. MRTA also sends with the lists suggested talking
points of information which are relevant for that year or legislative issues that are important in the
current legislative session. Enlist the help of ALL members to make phone calls reminding members
of the importance of MRTA and that their dues have expired. Suggest non-renewals use the Auto-
matic Draft Plan!

April - Start collecting the names, addresses, phone numbers, and email addresses of all new retirees
from schools in your area. Please include all staff - teachers, aides, secretaries, bus drivers, etc. These
should be turned in as soon as possible. This is a great time to speak at a school board meeting and
suggest the school board pay for MRTA memberships as a retirement gift for each of their retiring
teachers and staff!

August 1- Obtain a new member month. Have each member ask a new retiree from the lists col-
lected in April to join MRTA and attend a Local Unit Meeting. This is also a great time to attend Back
to School meetings for local districts. Set up an information table, visit with staff, and ask to speak to
NEW TEACHERS about defined benefits vs. defined contribution pensions.

MRTA Calling Campaign

In late February or early March each year, MRTA mails the list on Non-Renewed Members to Units. These lists
are mailed to the Unit President and Unit Membership Chair that is listed on the most recent Unit Officer Re-
port that your Unit has submitted to the state office. We ask your Unit to put together a Calling Committee
and start making phone calls to remind members that their dues are now expired and encouraging them to
consider joining again. Along with the list we will also send suggested talking points or information on issues
that are relevant for that year or legislative issues that will be important in the current Legislative Session.

Membership Lists

Do you know how many of your Unit members are also MRTA members? Do you want to know who is a state
member but not a Unit member? At your request, MRTA will send you a list of our members from your area
which you can then compare to your Unit’s membership list.

*Reminder - All lists are confidential and we ask that you please destroy them after use.
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Legislative Committee

The MRTA Legislative Committee is charged with the task of informing members of current issues that can af-
fect Missouri’s retired teachers and public education as a whole. Missouri’s Legislative Session runs from early
January to mid-May each year. During this time the MRTA office will send out Legislative Reports or Legislative
Alerts that we ask your Unit Legislative Chair to report on at your meetings.

+ Alegislative Alert is simply a report on activities that we think MRTA Legislative E-mails

MRTA members need to know about and is simply informa-

CALL TO ACTION!

tional. Action Required!

February 10, 2021

« A Callto Action, as its name suggests, is a little more important S
and often we ask for action to be taken. Usually this action is to R
contact your legislator or to sign a petition.

Dear Julie,

If you were a member who attended MRTA Legislative Day in person, aren't you

We ask all members to pay close attention to their emails from MRTA | &iorarswednersnotteosing anybetan - oo 1 orereen € and
d u ri n g Legislative Session . Since we cannot be at the Capitol in person this year due to the pandemic, it is more

STRENGTH IN NUMBERS!

NEW for 2021 - Try our new automated email process to act - click here!

Click here for MRTA's 2021 Issues of Importance, which were emailed to all

important than ever that our members make a big impact by writing on the same

day, so please be prepared to act tomorrow. It is important that we show
Who is my legislator? How do | contact them?

We find it is common that members do not know who their State Representative or State Senator is. You can
easily find this information in a couple of different ways:

«  Take advantage of MRTA's new Phone2Action program, see the next page.
« Go to www.senate.mo.gov/LegisLookup/ and put in your address.

+ Call your County Clerk’s office. They can help with finding your legislator and may be able to give you
their contact information as well.

Contacting your legislator can be done by phone, email, fax, letter or in person. We usually recommend an
email but that isn’t always the answer, only you can decide what is best for you.

Why doesn’t MRTA get involved in active teacher issues?
MRTA’s #1 priority is retired public education retirees. We do occasionally get involved in active teacher is-

sues or issues that are good for public education as a whole, but usually only when we are asked by an active
teacher association like MNEA and MSTA.
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Phone2Action

If the pandemic taught us anything, it is that we must find NEW ways to connect. Please encourage
members to sign up for our newest way to communicate with legislators, MRTA Phone2Action!

e Text Messaging - you can now receive MRTA
“Call to Actions” via text message. You sim-
ply will tap the link in the text message to
take action.

p—
ORG. 1960
WWW.MRTA.ORG

e Email - MRTA will continue to send you “Call

to Action” emails. Phone2Action allows you Introducing
to also take advantage of the service on your
computer. MRTA

What is different? With Phone2Action you do not Phone2Action

have to look up your legislators, you simply put
your name and address in the form and the service does all the work for you. Plus, no more copy-
ing and pasting messages into your email service. You simply either use MRTA's pre-written mes-
sage or write your own and tap one button! Your message will go to your legislators.

If you would like to receive the text messages from MRTA, text MRTA to 52886 or visit the Phone-
2Action tab on MRTA's website to sign up.

MRTA Legislative Calendar

January - Legislative Session starts on the first Wednesday after the first Monday
in January and runs through mid-May.

February - MRTA Legislative Day is held - usually the second Tuesday of the month.
For 2023 the date is February 14th.

May - Legislative Session ends near the middle of the month.
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MRTA Legislative Day

MRTA Legislative Day is held in February each year at the Missouri State Capitol. All MRTA members are in-
vited to attend! We will provide informa-
tion to you on the issues and serve you
lunch. All we ask in return is that you visit
your legislators.

We usually start sending out information
about Legislative Day in August before
the date. Watch our August newsletter [

and your email for information. ot

] ]
MRTA Capitol Blitz Day
MRTA Capitol Blitz Day is always held the same day as MRTA Legislative Day and is meant for those who cannot
attend Legisaltive Day in person. We ask all participants to write or phone their legislators instead of visiting
with them in person. We ask you to do this all on the same day as it leaves a memorable impact. It shows

our strength in numbers, this is why we are successful. This is probably the most important day of the year at
MRTA and we ask all members to participate in either Legislative Day or Capitol Blitz Day.

MRTA Legislative Platform

The MRTA Legislative Committee meets each year around July and sets the MRTA Legislative Platform for the
following year. The Platform is a basic set of issues that MRTA is concerned about for the next year. The issues
themselves are separated into three categories:
« Special Legislative Issues of Interest - These items are a broad description of issues that are both on
a state and federal level, and generally speaking are very important issues to retirees but are not issues
that we feel are immediately being threatened or pushed.

« State Issues of Interest - These issues would be considered by the Missouri state legislature and are
oftentimes issues that have been recently attempted or will likely be taken up again in the next year.

« Federal Issues of Interest - These are issues that would be considered by the United States Government.

You can find the current MRTA Legislative Platform on the next page.
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Missouri Retired Teachers Association
and Public School Personnel
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2022 MRTA Legislative Platform

“MRTA is independent, non-partisan, and does not endorse political candidates.”

RETIREMENT SYSTEM LEGISLATION AND POLICY
1. MRTA will use all available means to restore the Cost-of-Living Adjustment (COLA) which the
PSRS/PEERS Board of Trustees has reduced twice in the past eleven years. MRTA supports the
restoration of the COLA to pre-2011 levels for PSRS/PEERS of MO retirees.

2. MRTA will promote legislation for a PSRS/PEERS COLA matching Social Security, where the
cumulative CPI-U on the last day of the fiscal year is the COLA.

3. In order to preserve and protect the strong financial integrity and transparency of PSRS/PEERS
of Missouri, MRTA will advocate for a comprehensive audit of PSRS/PEERS from the State
Auditor’s Office.

STATE LEGISLATIVE ISSUES OF INTEREST TO MRTA
MRTA will work to protect the Missouri public pension retirement plans as defined benefit plans
rather than defined contribution plans.

MRTA opposes any benefit reductions for PSRS/PEERS public school employees, including a tier-
two defined benefit plan.

MRTA will support the current independent governance and decisions of the Boards of Trustees of
the following public education retirement systems: PSRS/PEERS Retirement System of Missouri,
PSRS of Kansas City, Missouri, and PSRS of the City of St. Louis.

MRTA will work to protect/maintain access to healthcare coverage for public school retirees
through the school system from which they retired as is mandated by Missouri law requiring the
same premium cost and the same coverage as the active public school employees.

MRTA will support “equal and adequate” public school funding through increased state funding of
the Foundation Formula for all public schools as mandated by the Missouri Constitution.

MRTA will oppose any legislation that would reduce state tax revenue for public school funding.

MRTA, a 501(c)(4) not-for-profit corporation, is a grassroots advocacy association with over 30,000
members. MRTA is independent, nonpartisan, and does not endorse political candidates.
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7. MRTA will oppose vouchers, education tax credits, education scholarships, or any other use of tax
dollars for nonpublic schools.

8. MRTA will oppose the statewide expansion of charter schools.

9. MRTA will support requiring the use of certified teachers in virtual classrooms and charter schools
to be members or retirees of PSRS.

10.MRTA supports accountability for existing charter schools equal to that of public schools.

11. MRTA will support legislation to increase minimum salaries for teachers and the funding of those
increases.

12. MRTA will oppose state mandated consolidation of public schools that meet state standards.

13. MRTA will work to protect/maintain the Missouri state income tax exemptions for public
education retirees that MRTA was instrumental in obtaining in 2007 (HB444).

FEDERAL LEGISLATIVE ISSUES OF INTEREST TO MRTA

1. MRTA will support legislation to repeal/modify the WEP (Windfall Elimination Provision) and GPO
(Governmental Pension Offset) provisions of Social Security.

2. MRTA will oppose mandatory Social Security for new educator members of PSRS of Missouri.
3. MRTA will oppose privatization of Social Security.

4. MRTA will oppose vouchers, education tax credits, education scholarships, or any other use of tax
dollars for nonpublic schools.

5. MRTA will oppose the expansion of charter schools.

6. MRTA supports accountability for charter schools and virtual education equal to that of public
schools.

7. MRTA supports accessible, cost effective healthcare to promote financial security for all.
8. MRTA supports accessible, cost effective prescription drugs to promote financial security for all.

9. MRTA supports efforts that would decrease student loan debt to encourage the recruitment and
retention of teachers.
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“The public school 1s the
GREATEST DISCOVERY Horace Mann

” (1796-1859)
made by man.

“...such education can be provided only by well-
trained, professional teachers.”

Keeping Missouri Communities Strong
With Experienced School Teachers

Missouri Retired Teachers Association and Public $chool Personnel

MRTA promotes and protects pensions, programs, and benefits of all public school personnel in retirement.
MRTA is 30,000 members strong and growing. Join us today!

A first-rate pension keeps experienced and
professional teachers in the classrooms for
our children.

Missourt’s children test above the national
average due to experienced and professional
public school teachers.

Teacher pensions infuse over $3 billion into
the Missouri economy each year. This keeps
Missourl’s communities strong.

- N,

_.n

MRTA asks public school teachers, support staff, and education retirees to join todayI
www.mrta.org



Keeping Missouri Communities Strong
With Well-Trained Professional Teachers

In the Beginning

The challenge of attracting and retaining quality teachers goes back to the formation of public schools in what was
referred to as the Territory of Missouri. The Act of 1808, by the “Territorial Legislature of Louisiana,” provided
for a Board of twenty-one Trustees, who were authorized to receive donations for the endowment of the public
schools. This Act led to securing some “cultured women” to have charge of the children and teach them the ordi-
nary branches of the elementary school. These early teachers were to receive a small salary, often not more than
ten or fifteen dollars a month (A History of Education in Missouri, Claude A. Phillips).

Through the early years of the evolution of Missouri’s public schools, much of the concern was on securing funds to
support the public schools. Yet the issue of who would teach the children was paramount when reading historical
accounts of the public schools in Missouri. In 1839, the Missouri General Assembly established the office of the
State Superintendent of Common Schools. This initiative also provided for the distribution of State School moneys
among several counties.

In 1875, the third Constitution of Missouri led to numerous changes in the public schools to include the establish-
ment of three Normal Schools in Kirksville, Warrensburg and Cape Girardeau. Their purpose was the professional
training of teachers for the approximately ten thousand school districts in Missouri at that time. Later in 1903,
again for the purpose of teacher preparation, the Springfield and Maryville Normal Schools were established.

Also, in 1903 the State Superintendent was given the power to inspect and classify the High Schools. Then, in 1909,
the General Assembly passed a law providing for the State-wide County Supervision of rural schools. This first
classification program for Missouri schools, among several requirements, stated, “The teacher must hold a second
grade or higher certificate” (county teaching certificate).

Through two World Wars, a Great Depression and other challenges of the first half of the 20th Century, Missouri
Public Schools continued to evolve with a focus still on improving the quality of the teaching profession—well-
trained teachers-- that leads to enhanced opportunity for Missouri school-age youth.

The Focus Expands
In the early 1940’s the focus on strong teachers expanded from training in the “Normal Schools” to include recruit-
ing and retaining those well-trained teachers in all Missouri communities.

In 1941 Everett Keith was named the Missouri State Teachers Association (MSTA) Executive Director. Mr. Keith
made establishing a teacher retirement system his top priority. In May 1945 Governor Forrest C. Donnell signed
into law, beginning in July 1946, a bill establishing the Public School Retirement System (PSRS), with the purpose
to help school districts strengthen the recruitment and retention of quality teaching staft to educate the children of
Missouri. The principle guiding recruitment and retention was, and continues to be, to provide financial security
in retirement for Missouri teachers. How important this guiding principle would become to help financially invig-
orate local Missouri communities.



Attract and Retain Quality Professional Teachers

For the last seventy-three years (1946-2019) PSRS has provided a retire-
ment system that does, in fact, help school districts provide for the recruit-
ment and retention of a quality teaching staff to educate the approximately
900,000 children attending Missouri’s Public Schools, as evidenced by:

1.

73% of classroom teaching in Missouri is performed by teachers with
20+ years of service.

95% of Missouri teachers with 15 years of service will teach until they
are eligible to retire.

In 2018-2019 the average number of years of service for a Missouri
teacher was 22.5 years.

A January 2019 independent study by Rhee and Joyner, “Teacher Pen-
sions vs. 401(k)” in six states found the majority of teachers in all six
states (71%-84%) were better off financially with their pension plans
than they would be with a 401(k). In Missouri, 84% of the teachers were better off financially with PSRS pen-
sions than they would be with a 401(k).

Evidence of Experienced Teachers

In 2019, beginning teacher salaries in Missouri rank 49th nationally with average teacher pay at 39th nationally.
Yet on important student performance measures Missouri students perform at or above national averages, as ev-
idenced by:

1.

The National high school graduation rate for 2016 was 84% and 85% for 2017. Missouri high school gradua-
tion rates for those years was signifacantly better at 89% and 88%, respectively (National Center for Education
Statistics).

2. Nationwide 52% of students take the ACT compared to 76% of Missouri students, with nearly identical com-
posite scores of 20.8 and 20.6 (DESE).

3. 'The national six-year rate for students attending colleges and universities is 57.6% while for Missouri the rate
is 58.6% (DESE).

Strong Communities

A January 2019 report, “Public Pension Greatly Benefit Rural Areas” cited two other studies, a report by Pacey
Economics in Colorado and a 2017 report by the Louisiana Budget Project. Both reports found their state’s public
pension plans had substantial positive economic impact in their states. Similarly, in Missouri for the last 73 years
(1946-2019) PSRS/PEERS retiree’s benefits have contributed significantly to Missouri’s economy, as recently evi-

denced by:

1. In 2018, approximately 83,000* PSRS/PEERS retirees in Missouri received pension benefits totaling more than
$2.6 billion, significantly helping fuel Missouri’s economy [* the number of retirees can change monthly].

2. Those 83,000 retirees live in communities in 114 Missouri counties. Their pension incomes buy goods and
services in all 114 counties. Their retirement dollars multiply as business owners in their communities spend
those dollars to pay employees and invest in their community enterprises.

3. More significant than one year of PSRS/PEERS pension benefits to Missouri retirees is the past five-years, to-
taling over $12 billion. These contributions from the teachers and their school districts positively impact the
economy of the state, the 114 Missouri counties and the communities in which the 83,000 retirees live.

4. A report by the National Institute on Retirement Security (NIRS), “Pensionomics 2018: Measuring the Eco-
nomic Impact of DB Pension Expenditures” found that each $1.00 in pensions in Missouri ultimately is multi-
plied to $1.43 in total output in Missouri.

5. Further, that same report shows each $1.00 of retiree contribution returns as much as $6.00 in total output in

Missouri.



The past 73 years have laid a strong foundation for the future of education retirees in Missouri. MRTA recognizes
how the Public School Retirement System (PSRS) has contributed to creating strong communities in Missouri by
providing a strong retirement program for Missouri teachers. Let’s keep it that way.

Because of PSRS

L. Retirees are financially far better off than they would be under a 401(k) plan.

2 Schools are better off because they have veteran teachers.

3. Student performance is better because of veteran teachers.

4 Communities are better off because retirees spend their pension benefits in the community, and those

expenditures are multiplied.
Every county in Missouri is financially better off.
6. The State’s economy is enriched by $3 billion annually.

@

Any changes to PSRS’s retirement benefit calculations resulting in a reduction of benefits will negatively impact
Missouri’s economy, and negatively impact every county in Missouri. Let’s not do that to our children’s future.

Economic Impact of Education Retirees make Strong Communities
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MRTA - Your Pension Watchdog

As of December 31, 2019, over 97,000 individuals received benefits from PSRS/PEERS. Total annual benefits paid
were more than $3 billion. Of this amount, more than $2.7 billion, or 89%, was distributed among Missouri’s 114
counties, positively impacting the state’s economy.

To become a member of MRTA go to www.mrta.org
Missouri Retired Teachers Association and Public School Personnel
3030 DuPont Circle, Jefferson City, MO - 1-877-366-6782



Retirement Education Committee

The MRTA Retirement Education Committee is charged with educating and informing both members and
prospective members of the value of their pension benefits in retirement and how MRTA is essential to en-
hancing and protecting those educator pension benefits.

Currently one of the biggest projects of the Retirement Education Committee is attending conferences for
different education related associations and informing attendees about MRTA. We keep an updated list of
these on our website, www.mrta.org and encourage Local Units to participate in events in your community
where educators both retired or active may attend.

You can find informational handouts for use at your Local Unit meetings at
www.mrta.org like PSRS/PEERS Benefits by County below.

PSRS/PEERS Benefits by County

Of the nearly 90,000 individuals receiving benefits from PSRS/PEERS, approximately 90% of them live in Missouri. As of December 31, 2016, total
annual benefit payments were more than $2.6 billion. Of this amount, more than $2.3 billion was distributed among Missouri's 114 counties,
positively impacting the state's economy.
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MRTA
MISSOURI RETIRED TEACHERS ASSOCIATION

AND PUBLIC SCHOOL PERSONNEL
877-366-MRTA
3030 DUPONT CIRCLE

ORG. 1960 JEFFERSON CITY, MO 65109

WWW.MRTA.ORG WWW.MRTA.ORG

MRTA Retirement Education Committee Goals and Duties — 2022

CHARGE:
AGENDA:
HOW:
BY:
1)
2)
3)
4)
5)
6)

To educate/inform public school educators, future educators, and communities of the
value of educator pension benefits in retirement and how good pension benefits keep
experienced professional teachers in the classroom. MRTA is essential to enhancing
and protecting those educator pension benefits which benefits all Missouri children
and communities.

STRENGTH IN NUMBERS! Our goal is to increase membership in MRTA. This is the
best way to protect educator pensions.

By promoting and educating active and retired educators/support staff and the public
on the importance of MRTA, Missouri’s Public Schools, and Public School Retirement
Systems in keeping Missouri’s communities strong.

Encouraging every MRTA Unit to have a Retirement Education Chairperson and
increasing communication between Regional and Local Unit Chairpersons.

Personally contacting superintendents and building principals to promote “Keeping
Missouri Communities Strong with Experienced Teachers and Support Staff.”

Working with the MRTA Membership Committee by attending beginning of the school
year educator gatherings such as health fairs, convocations, etc. and to periodically
deliver MRTA materials, including MRTF Grant Applications and MRTA Cash for
Classrooms information, to the teacher workrooms in every building.

Attending statewide education association conferences to promote MRTA.

Promoting MRTA member benefits and discounts (AMBA) that will benefit retirees
economically, professionally, and socially in retirement.

Organizing a local MRTA Retirement Education Workshop in each of MRTA’s 14
Regions.

MRTA, a 501(c)(4) not-for-profit corporation, is a grassroots advocacy association with nearly 30,000 members.

Rarea
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Community Service Committee

The MRTA Community Service Committee encourages MRTA members to continue their public service by
providing and encouraging opportunities to serve their local communities as retired educators.

Local Units are encouraged to participate in MRTA Statewide projects like Show Me Hunger but are also
encouraged to create your own service projects and to ask members to track volunteer hours they complete

on an individual basis, a form to track these hours can be found in the following pages.
N
N

MRTA Community $ervice Calendar

January - Unit Members should turn in their volunteer hours from the previous year
to the Unit Community Service Chair

February 1 - Unit Community Service Chair should report their Unit’s total volunteer
hours to the Regional Community Service Chair by February 1.

February 15 - Regional Community Service Chair should report their Region’s total

volunteer hours to the State Community Service Chair by February 15.
o

I/ IVY I 90909 0000000 0000900000 0000000 0000009000002

W
YV IS LS00 00 000000000 0000000000 0000000000000 4 04 7A

MRTA Show-Me Hunger Relief Project
Who - We would like each MRTA Unit to participate.

What - Collect food and/or monetary donations for local food banks. Find out what your food bank needs
most. Some collect hams and turkeys for the holidays.

When - Mid-October or early November are best but the date is up to you!

Where - Optional - outside a local grocery store, go door-to-door after promoting with door hangers or fly-
ers, at a local festival, etc.

Don't forget to promote your event in community news bulletins, community events Facebook pages, local televi-
sion, and newspapers beforehand if possible. Follow up with a photo and total amount afterward to newspapers.
Please send your photos to MRTA as well!

A Few Ideas

« Askalocal grocery store if you can collect outside on a weekend

Try and collaborate with the store for a time when canned items or frozen turkeys are on sale.
« Trunk or Treat/Fall Festival/Other Community Events

Ask the community to bring a non-perishable food item to your event.
« Spread flyers or door hangers throughout your community asking for donations

Come back and collect on a set date and approx. time.
« Make it a Unit Event

Ask all Unit members to bring items to a meeting for a chance to win a prize.
« Make it your own! You know your community best. Plan an event that works for you!
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MRTA

Missouri Retired Teachers Association
and Public School Personnel
877-366-MRTA

3030 DuPont Circle

Jefferson City, MO 65109
www.mrta.org

November 10, 2020

MRTA Community Service Committee Goals and Duties - 2021

CHARGE:
AGENDA:
HOW:
By:
1)
2)
3)
4)
B)
5)

To encourage MRTA members to continue their public service by providing
and encouraging opportunities to serve their local communities as retired
educators. TO SERVE, NOT TO BE SERVED is our motto.

To increase MRTA membership through fellowship and community
involvement.

To promote the name of MRTA to active and retired educators through
community service activities.

Encouraging all local units to have a community service chairperson

Encouraging participation in the MRTA community service projects

A) Show Me Hunger — collecting and donating food, other household
necessities, and money to help with local needs

B) Collecting can tabs for the Ronald McDonald House

Q) Collecting certain food labels for the local school

Promoting and reporting all local unit MRTA community service

projects through newspapers, Social Media, Facebook, and the MRTA

Website

Encouraging all local MRTA Units to report to the Community Service

Regional Chairpersons by February 1 of each calendar year their unit’s...

A) Volunteer hours

Number of food/other household necessities donated for hunger relief

Q) Dollars donated for hunger relief

Providing easy access for MRTA Unit Community Service Chairpersons to

informational reports and activities via the MRTA website, social media

and Facebook.

MRTA, a 501(c)(4) not-for-profit corporation, is a grassroots advocacy association with nearly 30,000
members. MRTA is independent, nonpartisan, and does not endorse political candidates.
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Total Community Service Volunteer Hours, Food Item
and Cash Donations Tally

Month Hours # of Food/ Cash Year
Volunteered | Other Items Donated
January
February
Name
March
April
May Unit Name
June
July
August Total Hours
September
October Total # of Food/Other
November Items
December
Total Total Cash Donated

Members - turn in to your Unit Community Service Chair by January 1.
Unit Community Service Chairs - turn in to your Regional Committee Chair by February 1.
Regional Committee Chairs - turn in to the State Committee Chair by February 15.
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Informative & Protective
Services Committee

The MRTA Informative and Protective Services Committee works to increase MRTA membership through
fellowship and by providing information important to MRTA retirees that will affect their quality of life in
retirement.

The Informative & Protective Services Committee tab on the MRTA website, www.mrta.org, has lots of informa-
tional reports like the one below for use at Local Unit meetings.

@ INVESTIGATOR TIPS

Anatomy of a Scam

Thare i8 no single group af paople who i= mara likely than any * The target of the zcam gives up personal information oz
other to ba the target of a scam. Kroll's Investigaiom talk to people mongy. This is whare tha trouble starts—you give them your
trom all walks of life who have fallen victim. parsonal identifiars, sccess o your cedit card or bank acomant

To awasd & scam, it 1S helphul lo understand how one is put or accept a bad check prasented o you by the scammer.

together Here v take & look at the basic componsnts: The scammer is rewarded. Mow the scammer gets o work

Contact info diodi is el L Tho scarnmar has ot a using information provided by the scam victim to sheal mormey,
some of your personal identifying information (P11 wehich open new redit acotunts, or nck the viclim inbo giving money
might indude, name, email address, phone number, addrass,
and/or other information thay will use to resch yoo [f contact  Usa these tips to avoid falling victim to a scam:
information iz not first cbinined by the scammer, then they "
willl lay out a balt of some sori-- 3 fake employment ad, for

example, that might cause you to contact the scammer frest
and provids personal identifiers. * Lagitimate bucinesses will not send small or text messages

a=king for your PI. Delste such messages without regponding.

to the perpetrator ol the raud.

Hang up on anyane thai yoa believe &5 a sammer. (o not pash
any butions on your phone of speak to the caller.

* A compelling story is presented. This is whers the scammer

gives the reason they nead PIL and/ar monsy from you *  Don't trust Caller 0. Scammers can mask their number,
The fake reasan may be one of the following: *  Think about what you are agked for before providing your FIL
¥ou won the lottary held in another state or country clicking on a ink in an emall, anewesdng an ed, ete.

{even though you never entared that lottery)

Do not pay any money toward a debt that is nat yoars
fou are atfarad an well-paying. work-from-homa job

Your credit card or bank aceount is in danger of being " Do not give anyone your passwords.
cloged or your sccess 10 it restricted *  Be tautious when using o search engine. The Brst links listad
A parson in a foredgn country neads your help getting a are paid advensements and may not be the site you seek

great forune transferred to the United States

A service of the Invest gatocs of Kl Advisory Soloilons

s
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September 29, 2021

MRTA Informative & Protective Services Committee Goals and Duties 2022

CHARGE: To encourage MRTA Unit Informative & Protective Services (IPS)
committee leaders to provide education retirees with valuable

information and to promote MRTA through media such as local newspapers and
Facebook. This charge will help all school personnel live healthy, vital lives and be

secure economically, socially, and professionally in retirement.

AGENDA: To increase membership through promotion of MRTA and its activities via media (i.e.
local newspapers and Facebook, etc.) and to provide information important to MRTA
members.

FOCUS: To use media to provide members and the public with information regarding MRTA

retirement issues and activities.

HOW: By promoting MRTA to active and retired school personnel through the MRTA
Informative & Protective Services Committee via all MRTA gatherings, local

newspapers, and Facebook.

By:

1) Encouraging all local units to have an IPS Committee chairperson who will disseminate

information to local unit members.

2) Disbursing information through newspapers, Facebook, and other sources of

communication.

3) Monitoring the MRTA website, IPS page, and social media, such as Facebook, for new

activities and reports that may be shared at local unit meetings.

4) Participating in October’s National Cyber Security Month as a statewide IPS project.

MRTA, a 501(c)(4) not-for-profit corporation, is a grassroots advocacy association with nearly 29,000 members.

MRTA is independent, nonpartisan, and does not endorse political candidates.
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Local Unit Officer Report

Please fill out and mail in a Local Unit Officer Report when you have a change in leadership or by January 15 of
each year. We cannot stress enough how important this is. Without this document we will not know who your
Unit’s leaders are or who to contact within your Unit. You can find a copy on the MRTA website, www.mrta.org
or on the next page. Fill it out and make sure to keep a copy for yourself or for your successor.

This document is also very helpful on a Local Unit basis. Your Unit members can use it as a guide to contacting
your Unit Leaders.

MRTA Tip - succession training is always a GREAT idea! Keep this handbook, make notes in it and pass it down
to your successor.

Make sure MRTA knows who your leaders
are! The Local Unit Officer Report is our link
to your Unit leaders!
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MRTA LOCAL UNIT OFFICER REPORT

OR8. 1950 This report is required January 15 of Every Year.
WWW.MRTA.ORG The Unit President or Secretary should complete and mail to:
MRTA 3030 DuPont Circle, Jefferson City, MO 65109 OR E-Mail to mrta@mrta.org

DATE: For Office Use
IMIRTA STATE

NAME OF LOCAL UNIT: MEMBER ID#

DOES YOUR UNIT HAVE A FACEBOOK PAGE OR WEBSITE: FACEBOOK WEBSITE NEITHER

OFFICERS

PRESIDENT:

E-MAIL ADDRESS:

ADDRESS:

CITY, STATE ZIP: PHONE:

PRESIDENT-ELECT OR VICE-PRESIDENT:

E-MAIL ADDRESS:

ADDRESS:

CITY, STATE ZIP: PHONE:

SECRETARY:

E-MAIL ADDRESS:

ADDRESS:

CITY, STATE ZIP: PHONE:

TREASURER:

E-MAIL ADDRESS:

ADDRESS:

CITY, STATE ZIP: PHONE:

COMMITTEE CHAIRPERSONS

MEMBERSHIP CHAIR:

E-MAIL ADDRESS:

ADDRESS:

CITY, STATE ZIP: PHONE:
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For Office Use
MRTA STATE
MEMBER ID#

LEGISLATIVE CHAIR:

E-MAIL ADDRESS:

ADDRESS:

CITY, STATE ZIP: PHONE:

COMMUNITY SERVICE CHAIR:

E-MAIL ADDRESS:

ADDRESS:

CITY, STATE ZIP: PHONE:

INFORMATIVE & PROTECTIVE SERVICES CHAIR

E-MAIL ADDRESS:

ADDRESS:

CITY, STATE ZIP: PHONE:

RETIREMENT EDUCATION CHAIR:

E-MAIL ADDRESS:

ADDRESS:

CITY, STATE ZIP: PHONE:

MEETING & MEMBERSHIP INFORMATION
This information will be used for the MRTA Unit of Excellence Program:.

EXACT NAME OF MEETING PLACE:

EXACT ADDRESS OF MEETING PLACE:

DATE, HOUR, ETC:

# OF MEETINGS/YEAR: AVERAGE ATTENDANCE:

*# OF UNIT MEMBERS: # OF STATE MEMBERS IN YOUR UNIT:

DURATION OF UNIT OFFICERS TERM OF OFFICE (e.g. one year, two years?)

COMMENTS:

* Please call the State MRTA Office for a list of MRTA members in your area to compare to your list of
Unit Members in order to find the number of MRTA members in your Unit (1-877-366-6782).
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I.R.S. Reporting Form

Each year, your state MRTA office must file income tax reports as required by the Internal Revenue Service
(IRS) for nonprofit organizations. This requirement also applies to MRTA Local Units as well. We have sought
guidance from the Association’s CPA. As an MRTA Local Unit, you must do one of the following:

) You may file your tax information by providing the following information to the MRTA State Office
(Parent Organization) with:
a. Your MRTA Local Unit’s income and expenses for the tax year just finished, and
b. Your MRTA Local Unit’s beginning and ending bank balances

OR

(2) File a separate 990 or 990N for your unit if you choose not to send this information to the MRTA
Parent Organization.

As a service to our MRTA Units, we are offering our Local MRTA Units the option to file under your Parent
MRTA State Office (option 1). If you choose to file your own report (option 2), the State MRTA office needs to
know you have chosen this route.

We will mail a copy of the reporting form to Unit Presidents and Unit Treasurers each year but for your refer-
ence it is also on the next page. All units must complete and return to the MRTA State Office no later than
February 28 each year. This deadline provides the MRTA State Office time to compile information and get
it submitted to the Association’s CPA in time to meet our income tax filing deadlines. Filing of this report
through the MRTA state office enables your unit to use our Sales Tax Exemption certificate for your unit’s
expenses.
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MRTA
MISSOURI RETIRED TEACHERS ASSOCIATION

AND PuUBLIC SCHOOL PERSONNEL
877-366-MRTA

3030 DuPONT CIRCLE

JEFFERSON CITY, MO 65109

ORG. 1960 WWW.MRTA.ORG

MRTA LOCAL UNIT L.R.S. Tax Filing Requirements — Tax Year

MRTA Unit Name:

Reporting Officer Name:

(please print)

[0  Our MRTA Local Unit does not have a bank account and had no income or
expenses. Please sign and complete contact information at the bottom of the
page.

[0  Option 1. Our MRTA Local Unit wishes to report MRTA Local Unit transactions

through the MRTA State Office (Parent Organization). Please complete the
bottom of this page and answer questions on page 2.

NOTE: If your unit has a Federal I.D. Number, please provide that number if
reporting through the MRTA State Office.

NOTE: If you have more than one account (e.g. regular checking, savings
account, scholarship fund) please use a separate form for each account.

[  Option 2. Our MRTA Local Unit will be filing a separate form 990 or 990N. We will

not be reporting transactions to the MRTA State Office (Parent Organization).
Please complete bottom of the form and return.

Name of Officer submitting information:

MRTA Title: Date:

Contact Phone #:

Contact e-mail:

FORM MUST BE COMPLETED AND POST-MARKED TO MRTA STATE OFFICE BY
FEBRUARY 28
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MISSOURI RETIRED TEACHERS ASSOCIATION
and Public School Personnel
MRTA Local Unit I.R.S. Filing Requirements — Tax Year
Page 2

ORG. 1960
WWW.MRTA.ORG

OPTION 1 REPORTING PORTION

MRTA Unit Name:

(please print)
Federal I.D. #

NOTE: If your unit has more than one account (e.g. checking, savings, scholarship etc),

please use a separate form for each account.

January 1 Bank Balance

Statement of Income during the tax year

Can be consolidated by category, for example: (Membership Dues Collected; Fundraisers;
Donations received, etc.)

Membership Dues Collected

Donations Received

Fundraisers

Interest earned

Meeting/Meals/Activities Income

Other, Please list

Statement of Expenses during the tax year
Can be consolidated by category.

Donations Given

Scholarships Given

Meeting/Meals/Activities Expenses

Supplies (i.e. postage, paper, envelopes, copying)

Other, Please list

December 31Bank Balance

(Please note this example: January 1 Bank Balance plus Income minus Expenses = December 31 Bank Balance)
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Unit of Excellence Program

The MRTA Unit of Excellence program is a voluntary program that is designed to help guide and direct local
unit leaders, as well as, recognizing MRTA units that are going above and beyond the call of duty. Through the
years, local unit leaders have found the guidelines to be a valuable tool in the management of their unit. To
receive this award, a local unit must answer, “yes” to 25 of 28 questions.

We encourage all Units to become an MRTA Unit of Excellence each and every year. Please feel free to contact
your Regional Vice President for assistance and to answer any questions you may have.

K
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MISSOURI RETIRED TEACHERS ASSOCIATION
AND PUBLIC SCHOOL PERSONNEL

3030 DUPONT CIRCLE

JEFFERSON CITY, MO 65109

1-877-366-6782

WWW.MRTA.ORG

ORG. 1960

MISSOURI RETIRED TEACHERS ASSOCIATION
AND PUBLIC SCHOOL PERSONNEL
UNIT OF EXCELLENCE PROGRAM

The MRTA Unit of Excellence program is a voluntary program based on the honor sys-
tem that is designed to help guide and direct local unit leaders, as well as recognizing
MRTA units that are the best in the state. Through the years, local unit leaders have
found the guidelines to be a valuable tool in the management of their unit. To receive this
award, a local unit must answer, “yes” to 25 of 28 questions, and answer “yes” to number
one in the MRTA Unit Membership Criteria.

We encourage all units to become an MRTA Unit of Excellence each and every year.
Please feel free to contact your Regional Vice President for assistance and to answer
any questions you may have.

Unit of Excellence questionnaires must be post-marked to the MRTA State Office

no later than January 31 for the year just completed. The reporting period shall be on
a calendar year basis. Units receiving the Unit of Excellence Award will be recognized

at the MRTA Fall Annual Meeting and in the MRTA Newsletter, and the MRTA Website.

This application was submitted by:

(Name)

(Unit name)
Signature of Regional
Vice President (Email)
Please be aware this must be
signed before submission to MRTA
Office. (Phone #)
Does your unit want to receive (please check one): Trophy OR Certificate
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Unit of Excellence
Award Application

WWW.MRTA.ORG

INSERT NAME & REcIoON oF LocaL UNIT MAKING APPLICATION

OF THE
Missourl RETIRED TEACHERS AssoclaTIoN AND PuBLic ScHooL PERSONNEL

CRITERIA FOR UNIT OF EXCELLENCE AWARD
ALL QuEsTIONS MusT BE ANSWERED

MRTA Unit MEMBERSHIP CRITERIA YES [NO

***1, Did the unit provide new retiree lists for all the school districts in your unit's
area to the MRTA State Office? A goal would be before July 30th.

2. Did the unit host recruitment activities for new retirees such as formally
inviting, recognizing, and welcoming new members at unit meetings?

3. Did the unit sponsor at least one annual active or retired teacher appreciation
activity?

4. Has the unit sent at least one form of communication to prospective
members?

5. Are at least 80% of your unit’'s members current paid members of the MRTA
State Association? An MRTA membership list will be mailed to the Unit
President upon request for comparison to your unit's membership list.

6. Was an organized local membership drive conducted that included a
membership goal for the year?

7. Did the unit membership show an increase over the previous year as of
December 317

8. Did the unit membership committee utilize the membership computer printout
which was provided by the MRTA State Office?

MRTA Unit MeeTing CRITERIA YES [NO

1. Did the unit have at least 8 gatherings, field trips, executive board or regional
meetings, etc. last year?

2. Does the unit have Committee Chairpersons for the Legislative, Membership,
Community Service, Information & Protective Services, and Retirement
Education committees?

3. Did unit directories, either electronic or hard copy, contain meeting dates,
time, program, and the MRTA Mission and Vision statements? Was it distribut-
ed to unit members, Regional Vice Presidents, and the MRTA State Office?

4. Do your unit meeting minutes reflect that your committee chairs prepared and
presented a report for each meeting?

5. Were members contacted prior to each meeting?

6. Were pertinent communications from the MRTA State Office presented to
membership and/or acted upon at each meeting?

REVISED FEBRUARY 2017
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INSERT NAME & REGION OF LocaL UNIT MAKING APPLICATION

MRTA Unit ADMINISTRATIVE CRITERIA YES [NO

1. Did the unit have email address distribution lists to contact local membership?

2. Does the MRTA State Office have a current copy of the unit Bylaws on file?

3. Are the unit officers and committee chairs all current paid members of MRTA?

4. Did the unit submit an updated Local Unit Officers Report to the MRTA State
Office by January 157?

PRoOGRAM CRITERIA YES |NO

1. Did the unit president attend the MRTA Unit President Summit?

2. Did unit members attend the State MRTA Annual Meeting?

3. Did unit members attend the State Delegate’s Assembly?

4. Did unit members attend the annual regional meeting?

5. Did unit members attend the MRTA Legislative Day event or visit their
respective elected officials at the State Capitol?

6. Did unit members participate in a Unit Community Service Project and report
all volunteer hours (state and local) to the Regional Community Service
Chairperson?

7. Did a Superintendent of Schools or an elected official such as a state
representative, state senator, or school board member attend a unit meeting?

8. Did the MRTA President, or the Executive Director, or your Regional Vice
President attend a unit meeting?

9. Did the unit participate in the MRTA Distinguished Retiree of the Year
Program?

10. Did the unit publish a local newsletter, send out e-news, or develop a
website, Facebook page or group?

TOTAL NUMBER OF “Yes/No” ANSWERS
ALL QuEsTIONS MusT BE ANSWERED

*** This criteria is required to be checked “yes” to receive the
Unit of Excellence Award.

REVISED FEBRUARY 2017
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MRTA Cash for A MRIA

Classrooms

Missouri Retired Teachers Assocation and Public Sdhoal Personnel
3030 DuPont Circle, Jefferson City, MO 65109
www.mrta.ong — 1-877-366-6782

MRTA Cash for Classrooms Program

PURPOSE: MRTA Cash for Classrooms helps provide financial means for educators to create
experiences that enrich and enhance student leaming.

BUDGET: MRTA will provide £15,000 in matching funds each year, and eligible MRTA Units
will be allowed to apply for up to $100 in matching funds to go to a DonorsChoose program of

their choice.

HIEIAN TY: To be eighie, MRTA Units must have a curment MRTA Unit Officer Report on file
at the MRTA office ardd be in good standing with MRTA. Units must also raise funds within
their area to pariidpate and are required to raise a minimum of $100 per DonorsChoase

project they wish o fund. MRTA will matth dallar for dollar 2l msed funds up o $100.

REAMREMENTS: META Units mst agree to promote MRTA Cash for Jassrooms in the
following manners:
=  Requesting arcess o speak o the schoaol leaulty at which the praject was funded
= Plhdng MRTA materiak and MRTA Cash for Oa=roams maternials in the aoulty
work mam(s)
= {redaling a Press Release for the ol newspaper and any ather forms of local
NEVES

= Requesting the School District make a Facebook post about the lunded program
Pocting nhoins and infemation abmt the moaram | hundod on the Unit's

= T Slfulull My A0 Pl BN

Facebook page
OTHER: 1 there are any dollars left from the inftial round of MRTA Cash for Classrmooms

disbursernent, META Units of Excellence may apply for an addiional $100 dollar match on a
fir-come, first-serve hass.

MRETA, a 31 [ck4) nol-for-prl comuraion, iz 8 gresernals atkocacy axsociation with nesarhy 30 (N
membars. MAETA =2 ndependant, nonpastman, and does nol endorse polilical candaiales.
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' MRTA Cash for @MRTA'
b

Classrooms

www.mrta.org

META CASH FOR CLASSROOMS APPLICATION

MRTA Unit Information

Tnk Name:

Corrert Unit Odficer Report on File: Yes No

DonorsChooze Project Information

TRL Link to Project Onhine:

Tn# Donation Amount:
(@ minimum of 3100 is required)

Who Will Sulim# the Fall Donation )
Online to DonorsChoose? MEKTA nat
(select only one oplion)

Units mury e-muil their applicalions fo rolaEmrio org or mml io MRTA o/

Coak for Classrooms of 3a70 DuPost Circle, Jefferson Cily, MO G5109.
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PURPOSE: MRETA Cash for Classrooms helps provide financial means for educators to
create experiences that enrich and enhance student learning.

BUDGET: META will provide $15,000 in matching funds each year, and eligible META
Units will be allowed to apply for up to $100 in matching funds to go to a DonorsChoose
program of their choice,

ELIGIRILTY: To be elipilde, MRTA Units most have a current META Unit Officer Report
on file at the META office ard be in pood standing with META. Units nmost also raise fonds
within their area to participate and are required to rise a minimmom of $100 per
DonorsChaose project they wish to fond. META will maich dolltar frae dollar all raised fonds
upto $100.

REQUIREMENTS: META Ulnifs mmst agree to promole META Cash fir Cassromms in the
Tllwing manmners:
- mﬁqmmmmﬂmﬂnﬂmnwﬁhﬂlﬂm“m

= Placing META naterials and META Cash fir Classmoomes materials in the
oty werk room(s)
=  (Creating a Press Release for the local newspaper and any other forms of local

DEWS
= Requesiing the School District make a Facshook past ahout the fonded

| Las AL
= Posiing phoins and infonmation about the program fnded on the Undt's
Facebook pape

OTHER: H there are sy dollars left from the indtial round of META Cash for Classrooms
dishorsement, MRTA Units of Exrellence may apply for an alditional $100 dollar match an
a first-come. first-seree basis.

WHEN IS THE DEADLINE? Applications will be arepted January 15t — Decemiber 3ast
each calendar year.

BOW WILL FUNDS BE DISEURSED? META Units have the following options o
danaie fonds o DonorsChoose: (FLEASE SELECT ONE OFPTION)
= Tnits may subimit their donation amount to META with a chedkor callin to
with a credit cand, and META will po anline o snbmmit the Unit’s donation
META' matching amoont to DanarsChoose in one transaction.
= META will mail a check for the matrhing: oot to the Unit, and the Unit
will go onlline o sulmit their donation and META's matching areomnt io
DooorsChaoose In one transaction.

It s pertinent that the Unit"s and MRTA’ donaticn amonnts are submmitted online in one
ransaction, so both parties can be acknowledped for folly fonding a project on
DonorsChaose. Flease note that DonorsChinase accepts payment via oredit cad, PayFal, or
Mﬁmmmﬁmaﬂmwﬂmpwﬂhm
diter dedaring your donation onfine at Iittps: /oo AL
IImEmy:ﬂﬂeM:ﬁnﬂ[ﬂ;ﬂaﬁﬁ—ﬁﬁﬂznﬂhmym




Your Classroom.
Your Students.
The resources you need.

Af DonorsChoose, we believe teachers know what’s best for their students.

e eia pead e adiarmtnee oF maone 3R of [T noahlie cobinn

SR AT LR T

e anan
el SIIE, LSRN O SUWLOU0TS GU OVEY Ca w0 O Wo Pl SLODTS, EINDOWETS T

to bring the marerials and resources you need into your dassroom. join the
community of fellow teachers going abowve and beyond for their students ot

donorschoose.orgfteachers.

What is DonorsChoose?
DonorsChoose is a nonprofit
website that engages the public
in public schools. Teachers from
every corner of America create
classroom project requests that
are funded by generous citizen
donors as well as corporations
and foundations that want to
support our nation's students
and teachers.

L

Do teachers like me use it?
Yes! Teachers in every state, subject
area, and grade level use our site.
They wark in communities of every
size and with every level of
economic need. If you are an
educator at a public or public
charter school, are employed
full-time by the school or district,
and work directly with students at
least 75% of the time, you are
eligible to post projects.

MRTA Cash for
Classrooms

AVYAANL LA UIKELV 4 T LURVRELI L

70%

Of teachers get funded

+507,603
Teachers with projects
funded

+1,425,044

Projects funded

+$832M

Raised

+33M

Students supported

+81,000

Schools participating

g MRTA

WA, IMIrta.org

LavrirvrU U UV



wWhat can I ask for? How long does it take? what kind of support will

From pencils to 3-D printers, The average project takes about | 9et?

you can request anything you 25 minutes to create and You're never alone! We raise
need to enrich your students’ submit. Once your project is more than half of the funds
experience at school. Sports funded, we purchase all the available on our site, and we're
equipment? A classroom resources for you and ship always here to answer your
library? Furniture? Musical them directly wo your schoal, questions through our help
instruments? Class trips? We providing you and your school  center. Let's work together to
can help with those too. If you or district with complete get what you need for your

can imagine it, you can post a transparency and accountability students.
classroom project request for it.  throughout the process.

E 1. Create Your Project
4 Request musical instrurnents, books, field trips—
@ . anything you're dreaming of for your students.
o

2. Get Funded

vour friends and family lend a hand; our community
of supporters takes care of the rest. Join the 350,000
teachers who've funded projects through our site

3. Receive the Goods

We order everything for you and ship it straight
to your school. Hello, packages!

Share your classroom dreams with a community eager to make them a reality.

|
"

MRTA Cash for @MRTA

donorschoose.org/teachers

DOMORS
CHOOSE Classrooms

i
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MISSOURI RETIRED TEACHERS ASSOCIATION AND PUBLIC SCHOOL PERSONNEL
DISTINGUISHED RETIREE AWARD

ORG. 1960
WWW.MRTA.ORG

DEADLINE: Nominations for the MRTA Distinguished Retiree Award
must be post-marked on or before June 30 each year.

(Please note: The application and rating criteria were revised in 2013.)

The MRTA Distinguished Retiree Award program is conducted by the Missouri Retired Teachers Association and
Public School Personnel. MRTA is interested in recognizing members who have given service beyond the call of
duty. The first MRTA Distinguished Retiree Award was presented in 2001. At the request of our members, the
MRTA Board of Directors approved recommendations making several changes to eligibility, application submission,
and rating criteria for nominations. It is our hope these changes have leveled the playing field and will encourage,
reward, and recognize participation within our MRTA Local Units--the grassroots of MRTA. Your unit is encouraged
to make one nomination. Please mail your nomination to: MRTA DISTINGUISHED RETIREE NOMINATION, 3030
DuPont Circle, Jefferson City, MO 65109.

The Missouri Retired Teachers Association and Public School Personnel Board of Directors established a procedure
to select an MRTA Distinguished Retiree. Enclosed are specific guidelines and a nomination form.

One finalist from each of the fourteen regions will be selected by a committee of MRTA Regional Vice Presidents
which will not include the Regional Vice President of the home of the nominee. The winner will be one of the
fourteen finalists and will be selected by a committee of at least five statewide education associations. The
fourteen regional finalists will be invited to attend our Annual Meeting which is held in September each year to
receive an award and be recognized.

The deadline for submitting your nomination for the MRTA Distinguished Retiree Award is June 30 each year.

If you have any questions, please feel free to call the office toll-free at 1-877-366-6782 or email us at
mrta@morta.org.

1. Lodging and mileage expense will be paid for the fourteen regional finalists.

2. The MRTA Distinguished Retiree will receive a Patio Brick at the MRTA Office Facility in their honor.

3. The fourteen regional finalists will be invited to a recognition luncheon to be held during our Annual
Meeting which is held in September each year at the Capitol Plaza Hotel, Jefferson City, MO. The fourteen
regional finalists will also be recognized at their regional meetings.
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MISSOURI RETIRED TEACHERS ASSOCIATION AND PUBLIC SCHOOL PERSONNEL
DISTINGUISHED RETIREE AWARD

ORG. 1960

GUIDELINES

WHO IS ELIGIBLE?

Any MRTA member may be nominated except any current member of the MRTA Board of Directors. The nominee

must be retired not less than three years and an MRTA member at least three years.

e Unsuccessful nominees may be nominated in subsequent years; however, they are encouraged to submit an
updated application.

HONORS

The selection for the MRTA Distinguished Retiree Award will be determined by a committee of education
associations not affiliated with MRTA. The fourteen regional finalists will be recognized at a recognition luncheon
during the MRTA Annual Meeting. The fourteen regional finalists will also be recognized at their regional meetings.

SUBMITTING YOUR PACKET

It is recommended that you submit the original copy of your application. The pages should be typed on one side
only. Other materials may be included in your application as long it is within the maximum number of six (6) pages
allowed. See details below.

HOW TO PREPARE THE APPLICATION

e DOCUMENTS REQUIRED THAT DO NOT COUNT TOWARD THE 6 PAGE LIMIT.

1. Personal photograph.
2. Application cover sheet (Use enclosed application form).
3. One letter of nomination from your local MRTA Unit signed by a Unit Officer.

e DOCUMENTS REQUIRED THAT COUNT TOWARD THE 6 PAGE LIMIT. Applications are judged on a 100 point
system as follows:

4. Professional Biography.......coceeuveoerenienineie e (15 points)
5. Contributions to Public Education since retirement.................. (15 points)
6. Describe your MRTA involvement since retirement
A. STATE .ot et b eres (5 points)
o TR 2T =41 o 1SRRI (5 points)
€. LOCAL ettt et b eres (30 points)

7. Describe your community service work since retirement through service-oriented
activities such as volunteer work, church/civic activities, etc... (30 points)
8. Applications must be post-marked by June 30. Please mail your nominations to:

MRTA DISTINGUISHED RETIREE NOMINATION

3030 DuPont Circle
Jefferson City, MO 65109
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MISSOURI RETIRED TEACHERS ASSOCIATION
AND PUBLIC SCHOOL PERSONNEL
MRTA DISTINGUISHED RETIREE AWARD

Date:

Nominee Name (as you wish it to be printed on your award):

ORG. 1960
WWW.MRTA.ORG

Home Address:

Telephone: E-mail:

MRTA Membership Number: (Call MRTA Office toll-free 1-877-366-6782 if not known)

Total years as an MRTA Member (3 years minimum):

Total years retired (3 years minimum):

| hereby give my permission that any or all of the attached materials may be shared with persons
interested in promoting the MRTA Distinguished Retiree Award Program.

Signature of Nominee:

Nominated by (Unit Name):

Signature of Local Unit Officer:

Attach documents, letter of nomination, photograph, and other requirements to this application.

*This cover page does not count toward the six page limit.
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Sample By-Laws

(For new MRTA Units or for Units who need a By-Law revision only. An editable
Microsoft Word version of this form is available, by request, from the MRTA Office.)
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PROPOSED EXAMPLE AND DRAFT OF LOCAL UNIT BYLAWS

BYLAWS
(Name of County or Unit Name) COUNTY RETIRED TACHERS ASSOCIATION
AND PUBLIC SCHOOL PERSONNEL

ARTICLEI NAME:
The name of the Association shall be the (Name of County of Unit Name)
County Retired Teachers Association and Public School Personnel.

ARTICLE II Purpose of the Association shall be to support the endeavors of the

Missouri Retired Teachers Association and Public School Personnel.

(a) To promote continued interest in the teaching profession and the cause
of education.

(b) To promote the economic, social and professional status of the retired
teacher and other school personnel.

(c) To promote passage of legislation of benefit to retired teachers and
and other school personnel.

(d) To promote the involvement of retired teachers and other school
personnel in community affairs.

(e) To foster good fellowship among retired teachers and other school
personnel and concerns with their well being.

ARTICLE 11T MEMBERSHIP:

(a) Membership shall be open to all retired teachers of public, private, and
parochial schools, college and universities, administrators, supervisors,
and other retired school employees. (b) Spouses of members, active
teachers and others interested in education may become associate
members without the right to vote, hold office or represent the
Association.

(c) Any member in good standing having attained the age of 100 shall be
granted Century membership at no cost.

ARTICLE IV MEETINGS:
(a) The Association shall hold a meeting once a month excluding the
month of July and August. Meetings are to be held on the third
Thursday of the month.
(b) Seven members shall constitute a quorum for a meeting.

ARTICLE V DUES:

(a) State dues for active, associate and life members shall be determined
by the Assembly of Delegates upon the recommendation of the State
Executive Board. State dues are to be paid at the beginning of the
fiscal year to the MRTA. The fiscal year for MRTA begins on January
1 and ends on December 31. New members paying dues after May 1
may regard their dues paid through the next fiscal year.

(b) Local dues shall be set by the membership of the Local Association.
Local dues shall be paid at the beginning of the fiscal year — January 1.

1
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ARTICLE VI OFFICERS:

(a) All unit officers shall be current paid members of both the local and the
State MRTA.

(b) Elective officers shall be President, President Elect, Second Vice
President, Recording Secretary and Treasurer.

(c) Officers shall serve for a period of two years, and may be reelected
if they consent to serve.

(d) Officers shall be elected at the November meeting, installed at the
December meeting and shall take office in January.

(e) Members of the Executive Committee shall be the President, President
Elect, 2" Vice President, Recording Secretary, Treasurer and the
Immediate Past President.

ARTICLE VII DUTIES OF OFFICERS:

(a) The President shall preside at all meetings of the Association and serve
as an ex-officio member of all committees except the Nominating
Committee, appoint all committee chairmen and members, and fill all
vacancies until the next regular election.

(b) The President Elect shall assist the President in every way possible,
act as President in the absence of the President and shall serve as the
Chairman of the Program Committee.

(c) The Second Vice President shall assist the President and President
Elect and in their absence shall act in their stead.

(d) The Recording Secretary shall keep the minutes of the Local
Association and of the Executive Board meetings. The Recording
Secretary shall keep all minutes and correspondence on file for future
reference.

(e) The Treasurer shall handle all local dues and all local special funds.
The Treasurer shall make payments of all Association bills and shall
keep an accurate accounting of funds. The Treasurer shall serve as
chairman of the membership committee.

(f) The Executive Committee’s shall monitor the Unit’s activities and
programs and to assist the President as needed.

ARTICLE VIII COMMITTEES

(a) All Committee chairs shall be current paid members of both the local
unit and the State MRTA.

(b) Standing Committees shall be Membership, Legislation, Community
Participation, Information and Protective Services, Retirement
Planning and Health Care. Chairmen and Members shall be appointed
by the President and shall serve for the duration of the President’s
term.

(c) Special Committees are appointed by the President to serve for the
duration of the President’s term.
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(a) The delegate(s) to the MRTA Delegate Assembly shall be elected

from and by the local Unit.

(b) Each local Unit shall be entitled to one delegate for the first (1)
to100 MRTA and local members and to one additional delegate for
each additional 100 MRTA and local Unit members or major fraction
thereof as of June 1.

(c) Active members whose State and local Unit dues are paid shall be
eligible to serve as delegates.

(d) The local Unit President shall send to the MRTA headquarters the
name/names of the delegates and alternates elected by their unit
by June 15.

ARTICLE X PARLIAMENTARY PROCEDURE:
Except as otherwise provided in the Bylaws, all questions of parliamentary

procedure relating to this Association shall be governed
by Robert’s Rules of Order.

ARTICLE XI AMENDMENTS:
This Constitution may be amended at a regular meeting by a majority vote
of members present, provided that the notice of such amendments has
been approved by the Executive Board and printed copies distributed to
the membership at least one month prior to the vote.

Revised (Date)
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MRTA HISTORY

BRIEF HISTORICAL BACKGROUND OF EDUCATION IN MISSOURI
DEVELOPMENT OF THE PUBLIC SCHOOL RETIREMENT SYSTEM AND

MISSOURI RETIRED TEACHERS ASSOCIATION
1960-2003 Author Unknown
2003-Present by Jim Kreider, Executive Director, MRTA

We need to look back at MRTA history to see how far we've come. For 41 years, the only source of funds for Missouri
schools as a territory and as a state was from the Federal Grant through a land grant (no deed, no patent). Much work
went on to even get that grant. One example: In 1804, Mr. Thomas Reddick from St. Louis rode horseback to Washington
D.C. (at his own expense) to plead for passage of the Act granting land for schools.

And it was 52 years before local funds could be levied for schools. Then, for 70 years (1887 to 1956) only 1/3 of the
ordinary revenue was used for schools.

So much background and work has been done on the development of education for schools of Missouri. During the
great depression, teachers sometimes were not paid for the last two months of school.

A Few Highlights:

The development and adoption of the fourth Missouri Constitution in 1945 was very important to education. A
significant change was the establishment of an appointed State Board of Education which was then given the power to
appoint a Commissioner of Education.

Superintendent Hubert Wheeler of Marshall, Missouri, was appointed the first Commissioner of Education. The
maximum salary was $5,000. Consolidation of schools was implemented during his leadership in 1949. As a result of
this reorganization, the County Superintendent of Schools was abolished.

Many improvements in education have been made. State aid became available. The foundation program and cigarette
tax were of much benefit to education, with the funding formula being increased several times.

Special Education became an area of need. For the handicapped, area schools for the trainable were established in
1957. Important programs for all handicapped, including home instruction and transportation, were attained in 1959.
Programs for the emotionally disturbed came in 1968 and compensatory education in 1969.

Beginning of the PSRS of Missouri
August 7, 1945 -The Public School Retirement Act of Missouri became effective after approval of the legislation and
signed by Governor Forrest C. Donnell.

July 1, 1946 - The PSRS of Missouri was created. Missouri was the 47th state to adopt legislation leading to a State
teachers' retirement system.

Mr. Everett Keith was instrumental in setting up the PSRS system. Teachers were permitted to vote at that time whether
to receive Social Security or straight retirement. They voted to receive straight retirement.

August 1, 1947 - The first benefit check in the amount of $31.45 was issued to 75-year-old Benjamin Rea of Buffalo, MO.

October 13, 1965 - The forerunner of PEERS, the Non-Teacher School employee Retirement System of Missouri (NTRS)
was created with the adoption of HB 88.

MRTA History
Many retired teacher groups had organized over the state. The Missouri Retired Teachers Association and Public School
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MRTA HISTORY

Personnel was organized in December 1960 by a group of eleven retired teachers meeting in Jefferson City, Missouri at
the Governor Hotel. The five school system areas represented were St. Louis City, St. Louis County, Columbia, Lebanon
and Springfield.
Mr. Thomas Babb, a retired teacher from Springfield was elected president.

«  Constitution was drawn and approved by the initial members.

«  Dues were established at $1 a year due January 1st.

« A question arose, “Should we be bonded???”
In 1964, Mr. Babb was appointed the National Retired Teachers Association Director of Missouri. Dr. Ethel Andrus was
the President of the NRTA at the time. A quote from Dr. Andrus, “Do something outside yourself. Make life richer by your

efforts and ideas. As teachers, we have the most marvelous experience in the world.”

Minutes of the March 1962 State Meeting showed 2,549 retired teachers in Missouri. This did not include St. Louis and
Kansas City. MRTA membership at the time showed 649 members.

In 1972, a very important legislative change was made in that final average salary would be determined on the basis of
total earnings for the five consecutive years instead of 10 consecutive years.

In 1980, MRTA was incorporated as a 501(c)(4) not-for-profit corporation.

MRTA is Missouri’s largest and only Education Association where the Public School Retiree is the #1 priority.
Our motto is: “To Serve, Not to be Served.”

MRTA is an affiliate of NRTA (National Retired Teachers Association, AARPs Education Community).

SINCE 1975-MRTA HAS BEEN INSTRUMENTAL IN PASSING THE FOLLOWING:

1975 - First COLA (Cost of Living Adjustment). Retirees and beneficiaries of PSRS of Missouri who retired prior to 9/1/72
received an increase in benefits amounting to 2% per year.

1980 - Increased the maximum annual COLA from 2% to 4%.

1981 - MRTA supported legislation which gave COLA to certain persons receiving benefits from the Kansas City and St.
Louis Retirement Systems.

1983 - A very important passage of legislation made it possible for retired teacher members and retired members of
the non-teacher employees to vote for members of the Board of Trustees of the Public School Retirement System/Public
Education Employee Retirement System of Missouri.

1984 - COLA ceiling raised from 24% to 32% for members of PSRS.

1986 - Increased lifetime COLA from 32% to 40% for retired members of the PSRS of Missouri.

1987 - Retirement benefit of $300 per month by PSRS of Missouri if member had 20 years of creditable service. Teacher
retirees have a right to participate in health insurance.

1989 - Increased lifetime COLA from 49% to 52% for teacher retirees.$300 minimum Regular Retirement benefit for at
least 20 years of credit.

1990 - Increased the monthly minimum to $600 per month with a minimum of 20 years of service, and increased the lifetime
COLA cap from 52% to 56%. Also increased the lifetime COLA for non-teacher retirees from 32% to 44%.
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1991 - Annual COLA cap increased to 5%. $600 minimum Regular Retirement benefit for at least 20 years of credit. Full
formula factor used for members at least age 55 with at least 25 years of credit. Survivor benefit payments increased.
1992 - Sponsored Retired Teachers Day which is celebrated the 2nd Wednesday in June. Legislation was also passed to
change the COLA increase from 56% to 65% for members of PSRS effective 1995.

1993 - Pop-Up Provision for PSRS and improvements for non-teacher retirees: age 55 and 25 years and out, COLA
from 4%-5%, and lifetime COLA increased from 44% to 56%, and improvements in Kansas City and St. Louis retirement
systems.

1994 - $800 per month for teachers with 25 years of creditable service. Full formula factor increased to 65% to become
effective January 1995. Part-time or temporary substitute hours allowed for retirees increased to 550.

1995 - 25 and out modified formula factors initiated through July 1, 1998. $600 minimum Regular Retirement benefit
for at least 15 years of credit. $800 minimum Regular Retirement benefit for at least 20 years of credit. $1000 minimum
Regular Retirement benefit for at least 25 years of credit. $1100 minimum Regular Retirement benefit for at least 30
years of credit. $2 times years of credit (maximum $60) increase for all retirees. Joint and Survivor Options revised and
Term Certain Options initiated.

1996 - Increased lifetime COLA cap to 75% for PSRS, removed the $24,000 salary cap for supplemental benefits, and
increased minimum benefits for 30-year PSRS members to $1,200. Supported amendments to St. Louis Retirement

System.

1997 - Changed retiree payment date to last working day of the month.

1998 - A Coalition was formed made up of the following groups: MRTA, NEA, MSTA, MAAS, MAESP, MASSP, AFT, and MACC.
An actuarial study was made. Legislation provided 8.7% increase to all teacher retirees and beneficiaries. Increased non-
teacher lifetime COLA from 65% to 75%. Full formula factor increased to 2.5%. 25 and out window extended through
July 1,2000. 25 and out formula factors increased.

1999 - Legislation provided monthly benefit of $5 times the number of years of service to those who retired prior to July
1, 1999, and created a new $5,000 death benefit. Also provided a 7.4% increase for non-teacher retirees. Final Average
Salary changed to 3 years. Rule of 80 implemented. $5000 death benefitimplemented. $5 times years of credit increase
for all retirees. Survivor benefit payments increased. 50% earnings limitation included for working after retirement.
Special vesting initiated for a retiree with one year of credit.

2000 - Legislation passed which included a 3.5% increase in retirement benefits for all teacher retirees and beneficiaries
and increased the COLA from 75% to 80%. Also provided a 3.4% increase for all non-teacher retirees. 25 & out window
extended through July 1, 2003. Lifetime COLA cap increased to 80%. COLA effective on 3rd January after retirement. An
important change for MRTA was the appointment of delegates and delegate assembly for the annual fall meeting. Each
region elected its own vice president.

2001 - COLA effective on 2nd January after retirement. Formula factor of 2.55% initiated if at least 31 years of credit
through June 30, 2008. $3 times years of credit increase for all retirees.

2003 - Partial Lump Sum Option (PLSO) initiated. 10.5% teacher contribution floor enacted meaning no retirement
increases until teacher contributions are back to 10.5% or less.

2005 - 2.55% formula extended through July 1,2008. 25 & out window extended through July 1,2008. MRTA supported
the name change of the NTRS to Public Education Employees Retirement System (PEERS).

2007 - 25 and out window extended through July 1,2013. 2.55% formula factor extended through July 1, 2013. MRTA
sponsored “SPIKING” regulation was enacted limiting Final Average Salary (FAS) to no more than 10% per year for the
last three years of employment.
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2007 - MAJOR LEGISLATION: MRTA sponsored Missouri income tax exemptions for education retirees. HB 444
had a six year phase in exempting 100% of $32,500 of retirement income per person. Also MRTA

sponsored 100% tax deduction for education retirees of Long Term Care Insurance premiums and

100% deduction of any out-of-pocket health insurance premiums. Also Final Average Salary (FAS) MRTF
was regulated.

2010 - MRTA defeated the language of SB 1050 at three different times and once being in a special

session of the Legislature. MRTA delivered over 200 MRTA members to the House Retirement vawﬂio?rg";rg
Committee hearing in opposition to SB 1050. SB 1050, sponsored by Senator Jason Crowell(R - Cape

Girardeau), proposed the creation of a State Investment Board/Company combining all public pension systems. This
was a STATE TAKEOVER of Education’s $30-plus billion funds!

2011 - MRTA defeated a proposal to put Educators into a 401K type retirement
system.

‘)Ow ANNJVERS4R)-

2012 - MRTA defeated SB 842, a proposal to take away the decision process of the
PSRS/PEERS Board of Trustees and put it in the hands of the Legislature.

2013 - MRTA organized a signature petition campaign to stop the passage of four

Senate Bills (SB 221, SB 475, SB476, and SB 477)introduced by Senator Lamping f 6020(0 1366 MR
(R - St. Louis County). In 12 days, over 30,000 signatures were collected and

delivered to the Senate Pensions Committee. These bills never came to a vote Mol Resred Teadhar Asssaisn
because of the orchestrated efforts of MRTA. A Boitlee ol ¥ ettt

3030 DuronT CiRcie
Jerremson v, MO 65109

2014 - MRTA initiated a Call to Action encouraging members to contact their

State Representatives to vote “No” on HCS SCS SB 672, with an amendment requiring PSRS/PEERS to invest 2% to 5% of
their assets in a venture capital firm that is organized or incorporated in Missouri or has its principal place of business in
Missouri. MRTA was instrumental in defeating Amendment 3. Amendment 3 was a ballot initiative removing tenure
and connecting teacher pay to standardized testing.

2017 - MRTA initiated and was successful in enacting HB 305 and SB 394 which allowed divorcees to “pop up”to single
benefits and remove ex-spouses as beneficiaries.

2019- MRTA"squashed”HB 864 - the most dangerous legislation in the past 30 years to educator pensions. The legislation
would have allowed all educators the choice of the Defined Benefit plan educators enjoy today or a misleading 401 (k)
plan that would have been detrimental to the PSRS/PEERS system as well as the educator in the long run.

MRTA also initiated and was successful in enacting HB 723 and SB 17 which were similar to HB 305 and SB 394 of 2018.
This legislation had the same effect as the 2018 bills but were made retroactive so that educators divorced before
August 2017 could also take advantage of the “pop up” benefit.

OTHER HISTORIC EVENTS AT MRTA
2001 - The MRTA Board of Directors decided to form a tax deductible corporation, 501(c)(3), called the Missouri Retired
Teachers Foundation (MRTF). This charitable corporation is the fundraising arm of MRTA.

2003 - MRTA employed the first full-time Executive Director at MRTA, Mr. Jim Kreider, former Speaker of the House from
Nixa, Missouri.

2004 - MRTA Board of Directors decided to move the MRTA office from Columbia, MO, to Jefferson City, MO home of the
state capitol and the PSRS/PEERS retirement system.
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2005 - MRTA and MRTF purchased property in a prime location for a future permanent office facility.

2006 - The MRTA Board of Directors decided to build the new permanent office facility.

2008 - MRTA elected the first PEERS retiree or support staff retiree as MRTA President, Maggie Elder of St Joseph, Missouri.
2009 - MRTA/MRTF moved into the permanent new office facility.

2010 MRTA celebrated its 50th birthday!

2012 - Mortgage on Office Facility paid in full. Mortgage Burning Ceremony held at 2012 Annual Meeting.

2012 - In honor of his leadership and major fundraising efforts and by Proclamation of the MRTA and MRTF Board of
Directors, the classroom center in the new office facility was officially named The Jim Kreider Classroom and Learning
Center during the September 12, 2012 Annual Meeting in Jefferson City, Missouri.

2014 - MRTA members donated over $100,000 in fundraising campaign to install an elevator in the MRTA-MRTF Office
Facility. Official installation completed June 2014.

2020 - MRTA Redesigns its logo. Association Member Benefits Advisors (AMBA)
starts as MRTA's new member benefit provider. Vilocity and AMBA provided
MRTA with a new website. Due to COVID-19 MRTA starts hosting virtual meetings.
MRTA also celebrated its 60th Anniversary!

2022 - MRTA hires Maria Walden as Executive Director.

ORG. 1960
WWW.MRTA.ORG
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MRTF

Missouri Retired Teachers Foundation
MRTA'’s Charitable Giving Arm
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MRTF

The Missouri Retired Teachers Foundation (MRTF) is a tax exempt 501(c)(3)
charitable corporation devoted to raising funds to carry out certain charitable,
educational, scientific and literary purposes of the Missouri Retired Teachers
Association and Public School Personnel (MRTA). As a result, donations to the
Foundation are tax deductible.

The Foundation, established in 2001, partners with MRTA to raise funds for
Classroom Grants and other charitable efforts. The Foundation, thanks to the
generosity of MRTA members, has been successful in raising funds to build an
office facility which houses the Foundation and the Association in Jefferson
City, Missouri.

ORG. 2001
www.mortf.org

The MRTF GRANT PROGRAM continues to be the major emphasis for our fundraising efforts. This year, 2022,
the Board of Directors has set a goal of awarding $500 grants to 126 teachers and 20 support staff mem-
bers.

The Foundation continues to maintain three major fundraising activities, the MRTF $10,000 Raffle, the Silent
Auction at the MRTA September Annual Meeting and the Year-End-Ask letters.

This grant program also provides opportunity for MRTA local units to gain exposure and recognition for

their local units. Unit leaders are encouraged to take copies of the Classroom Grant applications to their
local schools in April.
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MRTF Fundraising via AmazonSmile

Do you shop on Amazon? If you do, it is easy to support MRTF with each purchase. A few minutes to
set up is all it takes.

If you type in the word 'smile.” into your browser amazonsmils amazon
before Amazon.com, you will be brought to the s ST it

same Amazon site, but on the fundraising side. Shop by Shop by
Deparirmant - Department -
peairtrme

http://smile.amazon.com/

You can see the sites look almost the same...
except for the ‘smile’.

The first time you go to the 'Smile' side, you will be asked to choose the organization that you want
to support. Search for 'Missouri Retired Teachers Foundation'

Then just use Amazon like you always have. Everything is exactly the same. (Change your bookmark
so that you go to the Smile site. We only get credit if you order from the Smile side. It must say
'smile.amazon.com' every time.)

Do you have family and friends that wouldn't mind taking a minute and choosing MRTF? It cost the
purchaser nothing but benefits MRTF.

What is AmazonSmile?

AmazonSmile is a simple and automatic way for you to support your favorite charitable organization
every time you shop, at no cost to you. When you shop at smile.amazon.com, you’ll find the exact
same low prices, vast selection and convenient shopping experience as Amazon.com, with the added
bonus that Amazon will donate a portion of the purchase price to your favorite charitable organiza-
tion. You can choose from nearly one million organizations to support.

How do I shop at AmazonSmile?

To shop at AmazonSmile simply go to smile.amazon.com from the web browser on your computer or
mobile device. You may also want to add a bookmark to smile.amazon.com to make it even easier to
return and start your shopping at AmazonSmile.

Can I use my existing Amazon.com account on AmazonSmile?
Yes, you use the same account on Amazon.com and AmazonSmile. Your shopping cart, Wish List,
wedding or baby registry, and other account settings are also the same.

How do I select a charitable organization to support when shopping on AmazonSmile?
On your first visit to AmazonSmile (smile.amazon.com), you need to select a charitable organization
to receive donations from eligible purchases before you begin shopping. We will remember your se-
lection, and then every eligible purchase you make at smile.amazon.com will result in a donation.

How much of my purchase does Amazon donate?

The AmazonSmile Foundation will donate 0.5% of the purchase price from your eligible AmazonSmile
purchases.
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Region #:

MRIF

Missari Retired Teachers Foundation
Brr-3bb6-6ra2

3030 DuPort Crde

Jefferson City, MO 65109
wynw.nortf.om

MISSOURI RETTRED TEACHERS FOUNDATION (MRTE)
THE MRTF CLASSROOM GRANT PROGRAM
2022 APPLICATION — COVER SHEET

Deadlime: The grant application cover sheet and sechions 1-4 materials must be
posimarked no later than June 3ot (indude two (2) copies of everything).

Fomds: Fumds may be
materials used by an active
prants will be awarded.

T o leadershi )
| classroom feacher. A minimom imom of 196 - $500 =

Winners: 'Winners will be notified by Anpost 214, A video report or one-page summary
repart frean the grant recipient is doe to the MRTF office by April 15t

AFFLICANT'S INFORMATION

Applicant’s Fall Harme:

Applicant’s Home Address:

Apphicant’s Fhone Number:

Applicant’s Personal Fmail:

Grade(s) Taught:

Sulgect(s) Taught:

SCHOODL DISTRECT'S INFORMATTION

School's Name:

School’s Aulifress:

Schocl's Coanty:

School’s Phone Nomber:

Superintendent’s Name:

Applicant’s Signature

Date  Superimiendent’s Sipmature  Date

Oy gJurumy, goaw bayd o LEgalay; yona Letadts o- mabeaary fofd willl. no- fedle:
MRTF & a 5 (c)3] nod-for-pnofit chariiable comoraion.
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MEITF

Missari Retired Teadhers Foundation
Brr-3b66-6702

3030 DuPont Cide

Jefferson City, MO 65109

v mortfom

MISSOURI RETTRED TEACHERS FOUNDATION (MRTF)
THE MRTYF CLASSROUM GRANT PROGRAM
2022 APPLICATION — SECTIONS 1-4 & INSTRUCTIONS

Section1: Tile and il 1040 words or Jesx
= Tille

= Pmiect desrrinlion — eridenes ratinnale :lrulirmtrl'nn:i'mhﬂ':
L e e g s b e

= Grade(s) tanght, subject(s) tampght, anﬂnnmhﬂ'ufstndmts served

Section =: Purpose of the Project
= (Goals and objectives

» Dates and timeframe

Section 4: Budeet
» List of materials, supplies, and for equipment needed
= Price of materials, supplies, amdfor equipment needed
» Suppliers needed to complete the project
Instructions,
» Grant application submitted nmst iInclede a completed cover sheet with the two
[2) required signatures and sections 14 materials
= Keep seclions 14 1o a maximum of frve {5) pages
- Apphcantmmttummtwu{z}mnfﬂmmpletedgrmtapphm
= Grant application must be postmarked to the METYE office by June 1ot (address
on lellerhemd)

Thank you for your interest and Intent to forther the excellence of education in
Mhssouri. The MRETF office will notify all winners and nomwinners with a madled Jetter

hj’ﬁllgllslﬂlﬁ If you have questions or concerns about the application process, please
contart the HHTufﬁmaltﬂrﬂaﬁﬁ—ﬁ?‘ﬂE Amll:allllsma?hednwnlu:hdm

By givimy, gou lenye o Qe o Lrtadte o ratanary fhod- will nod fode:
MEITF B & 5 {c3] not-for-proil cheritahle comoraiion.
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Region #:

PEERS/SUPPORT STAFF:

_ - MREITF
Secretaries, Bus Drivers, | mgegy i Retired Teachers Foundation
Cooks, Custodi m‘“ﬁp Iﬁn"ul

=] M us I-HI'ISJ 130 Du
Nurses, etc. Jefferson Gity, MO 65109
wwrwnortfom

MISSOURI RETIRED TEACHERS FOUNDATION (MRTT) m
THE MAGGIE EXDER MEMORIAL D= r §
2022 APPLICATION — COVER SHEET -

Deadlime: The grant application cover sheot and sections 1-4 materials most be
postmarked no later than Jone 3ot (induode two {2) copies of everything).

Fonds: Fomis be appropriated in the areas of resources, leadership, research,
mmmmmmmﬁrmmmm, =
custodierns, murses, efc ) employed by a i schewl district anl are in the PEERS
refirement system. A minimom of 20 - $500 prants will be awanded.

Winners: ‘Winners will be notified by Anpost 314, A video report or one-page sommary
report from the grant recipient is doe to the MRTF office by April 15th,

AFFLECANT'S INFORMATTON
Applicant’s Foll Name:
Applicant’s Home Address:
Applicant’s Fhone Nomber:
Applicant’s Personal Email:
Positikm Held /Job Title:
SCHOOL DISTRET'S INFORMATION
School’s Narme:

School's Address:
School's County:
Schinol’s Phone Number:

Superintendent’s Name:

Apicant’s Signature Date Supenmiendent’s Sipnature Date

By guvimd, gou Loy o Ligacay; yon Cotadtr o patanory fhof- willl nod- fede:
MRTF B8 a S501(c)3] not-kr-profit charitable compomation.



PEERS/SUPPORT STAFF: MRTE
Secretaries, Bus Drivers, | MEsmuri Retired Teachers Foundztion

. 877-3b6- 6782
Cooks, Custodians, 330 DuPort Cird]
Nurses, etc. Jefferson City, MO 55.1:3

MISSOURI RETIRED TEACHERS FOUNDATION (MRTT)
THE MAGGIE ETDER MEMORIAL
PEERS/SUPPORT STAFF GRANT PRIMGRAM
2022 APPLICATION — SECTIONS 1-4 & INSTRUCTIONS

ion plan
» Dates and imeframe

= List of materials, supplies, and/or equipment needed

» Price of materials, sopplies, amdfor equipment needed

= Suppliers needed to complete the project

Instroctions:

= Grant application sobmitted nost nclhode a cover sheet with the two
[2) required sisnatares and sections 14

» Keep seclions 14 10 a maximum of five {5) pages

= Applicant must torm in two (2) copies of the completed grant application

» Grant application must be posimarked to the MRTY office bry June 3ot (address
o lellerfemd)

Thank you fir vour interest and Intent to forther the excellence of edocation in
Mizscuri. The MRTF office will notify all winners and nomwinners with a mailed Jetter

ﬂIlEﬂst 8 I hﬂmqlﬁhﬂ[ﬁ concerns ahonat the [.‘IIEHE
ol tll!a;ll:['anﬁcealtﬂ'ﬁjaﬁﬁ:‘qﬂa A[lph:i{tlmsmajr ﬂmm"
. Flease make sore to

.'EEIEI:[ﬂ]EEﬂlTEI:IEl‘i]IIIISWE [a}lli:ﬂiﬂ'ml:gﬂnt
programs — one for cdassroom teachers and one for sepport staiff/FEERS
members.

By Jurued, goaw boyd- o ligaday; yona Letadts o radenary fihof- willl no- fede:
MRETF B a8 SDc)3] n-for-profil charilable coporation.



In Closing

We hope you have found this MRTA Unit President’s Handbook helpful in guiding you
through your Unit Presidency. We included as much as we could without completely over-
whelming you with information. If you have any questions please do not hesitate to contact
us and ask!
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